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Case Western Reserve University Vision 

Case Western Reserve University strives to be the most powerful learning environment in the world.  We seek to have transfor-

mational impact on all who teach, learn, discover and work here so they are prepared and engaged to serve humanity. As a great 

research university, we must embrace responsible risk-taking in pursuit of bold aspirations for national and global leadership. 

We combine experiential learning with rigorous scholarship in our undergraduate and all educational pro-

grams to produce educated learners who are awake to new possibilities. 

We invest in the arts, humanities, and social sciences as important areas of scholarship and as an essential 

foundation for preparing morally and socially responsible life-long learners. 

We build on our existing strengths, including engineering, biomedical sciences and professional education, 

and pursue productive partnerships with other outstanding institutions. 

We are guided by our values at every level to promote a diverse, challenging, supportive, entrepreneurial, 

and interdisciplinary environment of openness, respect, accountability and academic freedom. 

 
Case Western Reserve University Statement of Ethics 

Universities seek to preserve, disseminate and advance knowledge. At Case, as elsewhere, we recognize that 
to fulfill these purposes requires a norm of expected conduct shared by all in the University community, governed by 
truthfulness, openness to new ideas, and consideration for the individual rights of others, including the right to hold 
and express opinions different from our own. 

The University’s mission rests on the premise of intellectual honesty in the classroom, the laboratory, the office, 
and the solitary examination desk. Without a prevailing ethic of honor and integrity not only in scientific pursuits but 
also in all scholarly activity, the very search for knowledge is impaired. In these respects, each of us -- especially but 
not exclusively faculty--must regard oneself as a mentor for others. 

These principles we strive to uphold make it possible for the larger society to place trust in the degrees we con-
fer, the research we produce, the scholarship we represent and disseminate, and the critical assessments we make 
of the performance of students and faculty, as well as judgments of staff and administrators. 

To safeguard the standards on which we all depend, each of us must, therefore, accept individual responsibility 
for our behavior and our work and refrain from taking credit for the work of others. 

The culture of a university also requires that the rights of all be protected, particularly by those entrusted with 
authority for judgment of the work of others. 

The University being a human community is subject to human failings, ambiguities, and errors. It is, therefore, 
the responsibility of the bodies regulating the affairs of faculty, students, and staff to maintain processes for judging 
and resolving instances where these principles may have been violated. However, all such systems depend for their 
effectiveness, in turn, on the acceptance of common norms of contact -- the ties of trust which bind the university 
community together.     
       

Academic Freedom 
Fundamental to the purposes of the University is the belief that progress in social and individual welfare is ulti-

mately dependent on the maintenance of freedom in academic processes. Especially vital is the protection of ex-
pression which is critical toward conventional thought or established interests. 

Academic freedom is a right of both tenured and non-tenured faculty members, and applies to University activi-
ties including teaching and research. Specifically, each faculty member may consider in his or her classes any topic 
relevant to the subject matter of the course as defined by the appropriate educational unit. Each faculty member is 
entitled to full freedom of scholarly investigation and publication of his or her findings. 

 
 

Policy for Conduct While Studying Abroad 
This policy applies to all faculty, staff, and students involved in any respect in any study abroad program. Any 

person studying abroad and/or involved with that studying is expected to learn and comply with the host country’s 
laws and the host institution’s policies, including but not limited to its academic integrity policies. While abroad, such 
person also is expected to comply with Case Western Reserve University’s policies and procedures, including but 
not limited to its academic integrity policies. Any person who violates any of the host country’s laws, the host institu-
tion’s policies, and/or the University’s policies, may be subject to discipline through the appropriate internal Univer-
sity process and/or subject to Academic Integrity Board action. This person may also be subject to discipline and/or 
other judicial action by the host institution and/or host country. Any person studying abroad and/or involved with that 
studying represents the University and is expected to conduct himself or herself in a professional and responsible 
manner.  
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ATTENDANCE 
Students are expected to attend classes regularly.   

Each instructor is free to determine the extent to which 
absences affect students' final grades,  but should make 
the policy regarding attendance known at the start of the 
course. Instructors should report excessive absences to 
the Office of Undergraduate Studies. Instructors who 
judge a student's absences from class to be excessive 
may drop the student from the course with a grade of 
"F". Instructors taking such action must send written 
notification to the student's dean.  

Students unable to attend classes because of illness 
should notify their instructors and make the appropriate 
arrangements directly with the instructor. The University 
Health Service and the Office of Undergraduate Studies 
do not provide medical excuses for class absence. 
Information concerning the policy of the Health Service 
and the Office of Undergraduate Studies is available in 
both the Office of Undergraduate Studies and the 
University Health Service. 

  Any student who is unable to attend classes or 
participate in any examination, study, or work 
requirement on a particular day because of his or her 
religious beliefs is excused from any such activity. The 
student will be given the opportunity to make up the 
examination or work that is missed, provided that the 
make-up work does not create any unreasonable burden 
upon the University. When possible, students should 
give notice to instructors early in the semester about 
missing class because of a religious observance.  

 
CASE POLICE 

Requests for security and/or police officers to work 
special events on campus will follow these guidelines.  
Based on the nature of the event or particular 
circumstances, the Director or his/her designee will 
consult with the requestor to determine staffing needs 
based on all relevant factors.  

Those students needing staffing should contact the 
Administrative Assistant at 368-6811 or Associate 
Director at 368-2908 to schedule officers for events.  
Requests for officers are required 3 business days in 
advance of the event for one officer.  An additional one-
day's notice is required for every additional officer 
requested-- four days for two officers, five days for three 
officers etc.   Requests made outside of these 
timeframes cannot be guaranteed. 

The charge per officer is $28 per hour with a three-
hour minimum.  If an event is cancelled, four hours 
notice is required to notify the officers scheduled to 
work.  Otherwise, the group will be charged the two-hour 
minimum per officer.  Campus departments/groups must 
provide an account number at the time of scheduling. 

Specific duties expected of the officer should be 
spelled out and discussed with the Case Police events 
representative prior to the event.  Every event must have 
an on-site contact person to serve as a liaison with the 
officer.  The request must specify an uniform or 
plainclothes officer and any special concerns regarding 

the event. 
Group size/officer attendance ratios: 
1-150, no special circumstances--no officer required 
1-150, with special circumstances--1 officer 
150-300, no special circumstances--1 officer 
150-300, with special circumstances--2 officers 
Over 300, no special circumstances--1 officer per 200   
Over 300, with special circumstances--1 officer per 

150  
Special circumstances include alcohol being 

served, open to the public, cash on premise, history of 
the event, or other factors determined by the event 
organizers and/or the Director of  Case Police or his/her 
designee to require additional security. 

  
COMMERCIAL ACTIVITIES 

Student commercial enterprises must be recognized 
by the Office of Campus Services and registered with 
the Office for Student Activities and Leadership.  
Recognized enterprises will be charged commercial 
rates for the use of facilities.  Facilities include, but are 
not limited to, residence hall rooms, phone lines, and the 
University network.  Student commercial activities 
initiated through the Case Entrepreneurial Program may 
be the exception to this guideline. 
 
DISABILITY SERVICES 

  Case Western Reserve University is committed to 
providing all admitted students with opportunities to take 
full advantage of the University's educational programs. 
We recognize that students with documented disabilities 
may need assistance or accommodations in order to 
achieve this objective. The Appendix of this Handbook 
contains the policies and procedures used in 
determining a student's eligibility for disability services. 
These procedures are applicable to all undergraduate 
students and all graduate students registered through 
the College of Graduate Studies.  Students in 
professional schools should check with their student 
services' personnel for policy information. (See Appendix 
for the complete Students with Disabilities policy) 

 
E-MAIL COMMUNICATIONS 

Official communications from the University may be 
sent electronically using the student's University-
assigned e-mail address. The University expects that 
students will read such official University 
communications in a timely fashion. Students who 
choose to forward e-mail from their University account to 
another e-mail address remain responsible for receiving 
and reading official University communications. 

 
HEALTH EMERGENCY: AFTERCARE 
CONSULTATION/EVALUATION 

In order to assist in the health care of Case students, 
a medical and/or mental health consultation may be 
required by the Vice President for Student Affairs or his/
her designee. This consultation normally would occur 

GENERAL POLICIES AND PROCEDURES 
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after a medical or mental health emergency, i.e., 
hospitalization. A student may be required to meet with a 
physician, psychiatrist, or psychologist to determine the 
following: 

1. the health care needs that may exist and whether 
these needs can be met within the University 
health care system 

2. whether the student poses a substantial danger 
or risk to his or her own health 

3. whether the student poses a substantial danger 
or risk to the health or well being of another 
person 

A recommendation to the Vice President for Student 
Affairs or his/her designee will be made based on the 
above criteria. Occasionally it may not be feasible for the 
student to resume a full or even partial return to the 
University setting.   Depending upon the severity of a 
student medical and/or mental health condition, it may 
require a student to take a medical leave of absence 
from the University.  The Vice President or Assistant 
Vice President for Student Affairs will discuss with the 
student any recommendations made by the doctor and 
will assist the student in making plans for the best 
possible aftercare.  Every effort will be made to maintain 
confidentiality. 

Students should contact the University Health 
Service (368-2450), the appropriate dean's office, or 
the Office for Student Affairs (368-2020) immediately 
after any health emergency or in the case of 
hospitalization. 
 
INSURANCE, PERSONAL PROPERTY 

The University's insurance program does not cover 
loss or damage to students' personal property. This 
policy includes, but is not limited to, residential facilities, 
lockers, classrooms, lounges, etc.    

Many homeowners' policies provide for such 
coverage while a student is away from home attending 
school. Students may wish to check with their parents' 
insurance provider or to buy separate insurance policies 
to cover their personal possessions. 
 
NON-DISCRIMINATION  

Case Western Reserve University does not 
discriminate in recruitment, employment or policy 
administration on the basis of race, religion, age, sex, 
color, disability, sexual orientation, gender identity/
expression, national or ethnic origin, political affiliation, 
or status as a disabled veteran or other protected 
veteran under US Federal Law.   In addition, the 
University expects all employees, students, vendors, 
and associates to participate in its program of 
nondiscrimination.  The University intends to maintain an 
environment free of sexual harassment and will not 
tolerate any form of harassment of employees or 
students.  Retaliation against persons raising concerns 
about sexual harassment or harassment of any kind is 
prohibited and will constitute separate grounds for 
disciplinary action up to including discharge or expulsion 
from the University.   

The Assistant Vice President of the Office of Equal 
Opportunity and Diversity coordinates compliance with 
Title III (age), Title VI (race), Title IX (sex), Section 504 
of the Rehabilitation Act (disability), and the Americans 

with Disabilities Act (disability) for the University. A 
student with a complaint about discrimination on the 
basis of race, sex, age, or disability may contact either 
the Assistant Vice President of  Equal Opportunity and 
Diversity, 310 Adelbert Hall (368-8877) or the University 
Office of Student Affairs (368-2020). The Assistant Vice 
President for Student Affairs, or his/her designee, will 
investigate student complaints of discrimination. In 
resolving such discrimination complaints, the University 
will utilize the Grievance Process and/or the Disciplinary 
Process. 

Requests for accommodations for disabilities should 
be directed to the Coordinator of Disability Services in 
Educational Services for Students (368-5230). 

 
PROTECTIVE SERVICES, SPECIAL 
EVENT STAFFING GUIDELINES 

Requests for security and/or police officers to work 
special events on campus will follow these guidelines.  
Based on the nature of the event and particular 
circumstances, certain events may require a police 
officer instead of, or in addition to a security officer.  The 
Director, or his/her designee, will consult with the 
requestor to determine exact staffing needs based on all 
relevant factors. 

As of July 1, 2006, the charge per officer is $28 per 
hour per officer, with a 3 hour minimum 

 
RELIGIOUS HOLIDAYS AND 
ABSENCES (See Attendance in this section) 

 
RESERVING SPACE IN UNIVERSITY 
FACILITIES 

  The facilities and services of Case Western Reserve  
University are maintained to serve the needs of the 
Case community--instructional, research scholarly, 
administrative, service, and social.  Any individual or 
group using university facilities or services is expected to 
abide by the enclosed rules of conduct. 

The University reserves the right to withhold from any 
individual or group the use of campus facilities or 
services when, in the judgment of the University's 
officers, such use is not in the best interest of the 
institution or may place it in a position of legal liability or 
when the individual or group has failed to settle debts 
outstanding from prior activities. 

Case does not take positions on political issues other 
than those that relate directly to its own mission.  
University services and facilities may not be used for 
political fund-raising or to advocate a partisan political 
position.  Requests for their use will not be granted for 
activities that may cause the University to appear to be 
taking a position with regard to a public issue or a 
candidate for public office. 

Campus facilities are made available for various 
purposes in the following order of priority: 

1. Case teaching and research activities. 
2. University meetings and conferences. 
3. Student activities. 
4. Alumni activities. 
5. Nonprofit organizations with preference given to 

professional and learned societies and to other 
University Circle member institutions. 
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6. Other organizations when the event is related to 
Case’s interests. 

Case’s campus facilities are not made available to 
individuals for private functions, with exception of 
memorial services or weddings in Amasa Stone and 
Harkness Chapels, and then only for members of the 
campus community (faculty, staff, students, alumni, 
members of governing boards, their parents or children).  
In exceptional situations, use of a chapel may be 
authorized for the memorial service of an individual who 
was not formally a member of the Case community but 
whose active involvement in the life of the University 
was demonstrated in other roles.  In connection with a 
wedding or memorial service held on campus, a 
reception may also be held in an appropriate university 
facility.  Reservations for weddings are accepted no 
more than one year in advance. 

Fees are assessed for all private functions and for 
use by outside organizations. 

Additional information is available from the Case 
Office of Conferences and Special Events. 
Student Groups and Campus Organizations 

Recognized student organizations, as defined in the 
April 12, 1976 report of the Faculty Senate Committee 
on Student Affairs or as this definition may be amended 
in the future, will be provided with space for their 
activities to the extent that it is available.  These 
organizations will be furnished with office space without 
charge when it is available; note that the determination 
of the availability of office space is to be made by the 
appropriate university official named in the above-
mentioned Faculty Senate report as authorized to 
recognize student organizations.  Charges for the use of 
facilities other than necessary office space may be 
assessed by the University in certain circumstances, 
such as: 

1. When the requested facility must be opened 
during a university recess. 

2. When the proposed use of the facility results in 
the need for special cleaning or repair work. 

3. When the requesting organization plans to 
charge for admission to the event. 

4. When a gymnasium or other facility is to be used 
for purposes other than those for which it was 
designed. 

Campus organizations which are not part of the 
University's formal educational program but whose 
membership is composed principally of students or 
employees of the University, may request the use of 
university facilities or services.  Such a request must be 
submitted in writing to the vice president and university 
marshal, describing the purpose and the time period for 
which the facilities or services are desired, and listing 
the name of the university employee or student who 
would assume responsibility on behalf of the requesting 
organization.  If the request is granted, the organization 
may not allocate to any other group or individual, either 
on or off campus, any portion of the facilities or services 
provided.  Charges and other conditions of use will be 
stated by the University at the time the request is 
granted. 
Political Issues and Activities 

The University does not take positions on political 
issues other than those which relate directly to its own 
mission.  University facilities and services may not be 

used for political fund-raising or to advocate a partisan 
position, and requests for their use will not be granted 
for activities which may cause the University to appear 
to be taking a position with regard to a public issue or a 
candidate for public office.  This restriction also applies 
to the use of campus mail services, university mailing 
lists and labels, duplicating and printing equipment, and 
telephones belonging to the University. 
Commercial and Personal Use of University 
Equipment 

University facilities and services will not be made 
available to any member of the university community for 
unauthorized commercial enterprises or for purely 
personal use.  Authorization for use may be given only 
by: the dean of the colleges or of the particular 
professional school; the vice president for finance and 
administration; the vice president and university 
marshal; the provost; or those they designate to provide 
such authorization.  If the use of university equipment 
(typewriters, duplicating machines, computers, etc.) is 
granted, such use shall take place during hours which 
do not interfere with the activities for which the 
equipment is regularly employed.  In addition, equipment 
may be operated only by individuals who are technically 
qualified and competent to do so.  Charges will be 
assessed by the University for the use of equipment. 

Student commercial enterprises, recognized as such 
by the University's Office of Business Affairs and 
registered with the Student Activities Office, will be 
charged commercial rates for the use of facilities.  

 
RECYCLING 

Case recycles many materials, such as white office 
paper, mixed fiber paper (like magazines and 
newspaper), aluminum glass, plastics, cardboard, and 
batteries.  Recycling bins are located throughout 
University residence halls, academic, administrative 
buildings, and lab and medical facilities.  Recycling bins 
are labeled indicating the type of material they collect.  
The contents from the bins are retrieved by Facilities 
Services personnel, often as part of garbage collection 
and the recyclable material is processed at the campus 
recycling center.  Case also recycles computers, 
batteries, printing cartridges, crap metal, cell phones and 
safely discards paint, florescent lighting and other 
materials.  For more specifics, visit  

 www.case.edu/news/sustain/recycle  
 

SEVERE WEATHER  
  Every effort will be made to keep the University open 

during difficult weather conditions to allow for regularly 
scheduled classes, food service, residence hall support, 
ongoing research activities, and normal office and 
business operations. Case will remain open unless 
official information to the contrary is disseminated.  For 
up-to-date closing information, tune into Cleveland radio 
and television stations or go to the university homepage 
at www.case.edu. 

 
STUDENT ORGANIZATIONS, 
RECOGNITION 

  The Undergraduate Student Government (USG) 
grants recognition to Case undergraduate organizations 
by a majority vote. The primary purpose of recognition is 
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to permit organizations to use the University's name, to 
use University facilities, and to apply for funding from the 
USG. Guidelines for recognition are available in the 
Thwing Center Student Activities and Leadership Office. 
Recognition extends for one fiscal year and must be 
renewed annually. The University Office of Student 
Affairs has the right to revoke recognition of any 
undergraduate organization. For a list of approved USG-
recognized organizations, please visit our web page at  
http://usg.case.edu/student-organizations. 

  Graduate student organizations are recognized by 
the Graduate Student Senate. Applications may be 
obtained in the Graduate Studies Office. 
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UNIVERSITY POLICIES 
 

A student enrolling in the University assumes an obligation to behave in a manner compatible with the 
University’s function as an educational institution.  Willful disruption of the educational process, destruction 
of property, dishonesty, and interference with the rights of other members of the University cannot be 
tolerated.  The University retains the right to maintain order within the University and to exclude those who 
are disruptive to the educational process.   

Student organizations are held accountable for their actions through their leadership.  Representative 
officers of organizations are held responsible for group action to the extent they are judged to have control of 
such action.   

The following principles are the basis for the Standards of Conduct at Case Western Reserve University: 
 
   Respect  Integrity   Tolerance 
   Safety   Cooperation   Pride 
   Civility    Responsibility   Honesty 
 
To the extent feasible and practical, disciplinary regulations at the University are in writing in order to give 

students general notice of prohibited conduct.  The policies are not a criminal code; they should be read 
broadly and are not designed to define misconduct.  Any student found attempting to violate or violating a 
University policy may be subject to the University disciplinary process and if found responsible, held to all 
prescribed sanctions. 

ACADEMIC POLICIES can be found in the Aca-
demic Policies section of this handbook. 

 
ALCOHOL POLICY 

  The University conforms to all state and local laws 
controlling the sale and use of alcoholic beverages. It is 
illegal to sell, provide, or serve beer, wine, or liquor to 
anyone who is under the legal age of 21. Servers of al-
cohol and sponsors of social events must be aware of 
and comply with all state statutes and with Case policies 
and procedures. 

 The University expects responsible behavior of stu-
dents who choose to drink alcoholic beverages and re-
quires an environment free of coercion for those who 
choose to abstain. Therefore, students must adhere to 
guidelines provided by the University for responsible and 
legal consumption of alcoholic beverages. Individual 
students must accept responsibility for their own behav-
ior and should demonstrate a concern for the safety and 
well-being of others in the University community. 

1.  The following regulations apply to all events, both 
on and off campus, at which students are present; 

2. The sponsors of events where alcohol is served 
must file a Case Alcohol Use Permit in the Office 
of Student Affairs at least three business days 
prior to the event. A copy of this form will be 
needed for student groups to reserve any Univer-
sity facility for events where alcohol is served. 

3. Open containers of alcoholic beverage are gener-
ally prohibited in public places according to state 
law unless a University alcohol permit is obtained. 
Public areas are defined to include patios, balco-
nies, and any other area outside a facility. Other 
specifically restricted facilities include Squire 
Valleevue Farm, Harkness and Amasa Stone 
Chapels, and the locations of  University athletic 
events.  

4. At all events where alcohol is served, an effective 
procedure must be established and adhered to for 

certifying those legally of age to drink. To obtain 
alcoholic beverages, a valid driver’s license or 
other valid legal document showing proof of age 
must be presented. A Case ID card may be re-
quired for admission. 

5. When alcohol is sold, temporary F or F-2 permits 
will be required in accordance with state laws. The 
sale of alcohol is defined to include such methods 
for defraying the cost of the beverage or event as 
sale by the glass or container, advance ticket 
sales, and cover charges at the door. 

6. At all events where alcohol is served, non-
alcoholic beverages must be provided by the 
sponsor of the event. The amount of alcoholic 
beverage provided should reflect the proportion of 
those attending the event who are legally eligible 
to drink; the amount of non-alcoholic beverage 
provided should be sufficient to serve the number 
of people attending the event who are too young 
to drink or choose not to drink alcohol. 

7. No one should be coerced, even subtly, to drink or 
overindulge; and the rights of those who choose to 
abstain must be respected. 

8. When alcohol is served, food must be provided by 
the sponsor of the event in adequate amounts to 
last through the event. 

9. The type and amount of security required for an 
event will be determined according to the following 
factors: the nature of the event, the number of 
people attending the event, and the presence of 
alcoholic beverages and/or a cashbox. Security 
guidelines will apply. 

10. Social events that encourage drinking or drunken-
ness as themes and the advertisement of such 
events are considered inappropriate and will not 
be permitted. Neither the cost nor brand of an 
alcoholic beverage may be advertised in Ohio. 

11. When beer is provided, it must be served to indi-
viduals in single servings in containers of 16 
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Experiences creating opportunities for ethical, intellec-
tual, social, and physical growth and development 

 

MEDIA BOARD 
Thwing Center 
LC: 7101 
Phone: 368-2660 
Fax: 368-2642 
Chairperson:  Mitch Cooper 
Adviser: Casey Medley 

Media Board acts as the umbrella organization in 
monitoring and reviewing the activities of its member 
organizations including, Engineering and Science Re-
view, Film Society, Ignite, Observer, Retrospect, WRUW
-FM, The Athenian, and Case Reserve Review.  
Services 
Fosters and encourage responsible forums of student 

expression consistent with accepted ethical stan-
dards of Case  

Approves budgets and allocates all funding from the 
student activity fee to student media for which it is 
responsible 

Responsible for the continuance of a variety of media 
opportunities for students 

Serves as a resource and advisory panel for its member 
organizations in order to encourage inter-member 
cooperation and support 

 

ORGANIZATIONS, STUDENT 
Student Activities and Leadership 
Thwing Center 
LC: 7103 
Phone: 368-2679 
Fax: 368-8840 
www.case.edu/studentorgs 
USG Advisor: Colleen Barker-Williamson 

Undergraduate student organizations receive recogni-
tion from the Undergraduate Student Government 
(USG). Recognized student organizations are permitted 
to use the University’s name, to use University facilities, 
and to apply for funding from USG. Students may wish 
to participate in any of the approximately 100 student 
organizations. To learn more about the clubs and organi-
zations listed below, students are invited to stop by the 
Office of  Student Activities and Leadership (SA&L) or to 
refer to USG’s Student Activities Guide.   

 Students wishing to begin a club or organization may 
also stop by the SAO. The steps to doing so are easy, 
and staff are on hand to guide students through this 
process. Students should also see Media Board, Under-
graduate Student Government, and University Program 
Board. 
Department Services 
Provides leadership opportunities 
Encourages social interaction 
Provides community and cultural awareness 
Promotes diversity 
USG Recognized Student Organizations 2006-07 
(for the most up-to-date list, ask at the Office of Student 
Activities and Leadership) 

Adopt-A-Grandparent  
African-American Society 

Alpha Kappa Psi  
Alpha Phi Omega   
Alternative Spring Break 
American Institute of Aeronautics & Astronautics 
American Institute of Chemical Engineers   
American Medical Student Association 
American Society of  Civil Engineers 
American Society of Mechanical Engineers 
American Studies Club  
Amnesty InternationalAnime Society 
Asian American Alliance 
Association of Computing Machinery 
Atlantis   
Baha’i Club 
Ballroom Dance Society 
Biomedical Engineering Society 
The Black Women’s Society 
Campus Bible Fellowship 
Case and WRU Concert Club 
Case Architectural Design Club 
Case Battlebots Club 
Case Debate Team  
Case-In  
Case Pre-Dental Society 
Case Reserve Association for School Spirit 
Case Sierra Club  
Case Speech Society 
Case Tap Dance Group 
Catalyst 
Chi Alpha Christian Fellowship 
Christians at CWRU 
College Trivia Club 
The Committee for Special Arts Instruction (CoSAI) 
Commuter Club  
Case American Civil Liberties Union 
Case Grupo de Capoeira  
Case Swing Club  
CUBS 
Dance Dance Revolution Club 
Daniel Hale Williams Pre-Medical Society 
Die Deutsche Gesellschaft 
EKTA:  South Asian Dance Troupe  
Engineers Without Borders  
Experimental Students Productions (ESP)  
Fellowship of Christian Athletes 
Feminist Majority Leadership Alliance 
Footlighters  (CWRU Musical Theater Group 
Gamers Anonymous  
Girl Scout Mentors 
Global Medical Relief Program   
Global Nomads   
Habitat for Humanity (CWRU) 
Hindu Student Association 
History Club 
IMPROVment    
Institute of  Electrical and Electronics Engineers  
Intercultural Dialogue Group  
International Club 
Intervarsity  Christian Fellowship  
Japan Connection   
Jew Club  
JSG  
Case Juggling Club 
Knitting/Crocheting/Etc 
Koinonia  
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Korean Students Association 
La Alianza  
La Dolce Vita 
Le Quartier Francais 
Libertarians 
Lion’s Club of CWRU 
Malaysian Students Asociation (MASA) 
Mather Dance Collective 
Medieval Society 
Middle Eastern Club 
Minority Student Nurses Association 
Model United Nations (CWRU) 
Music Undergraduate Student Involvement  
Muslim Student Association  
National Association of Black Accountants 
National Society of Black Engineers 
Newman Catholic Student Association 
Ohio Collegiate Music Educators Association  
Outdoor Wilderness Adventures 
Pakistani Students Association 
Persian Club  
Philosophy Society 
Physics and Astronomy Club  
Players’ Theatre Group 
Pre-Law Society  
Pro-Choice America of CWRU 
Project Sunshine  
CWRU Right to Life   
Rock Monkeys 
SAE Mini BAJA Team 
Scrabble Club 
Sociology Club  
Society of Automotive Engineers 
Society of Women Engineers 
Spartan Dance Team  
The Spartan Tappers  
Spectrum  
Student Global AIDS Campaign 
Students for Mental Health 
Thai Student Association 
Taiwanese American Student Association  
Undergraduate Anthropology Society  
Undergraduate Indian Students Association 
Undergraduate Materials Society  
Undergrad Mock Trial   
Undergrad Student Nurses Assoc 
United Protestant Campus Ministries  
University Circle Bible Study 
University Singers  
University Student Health Advocates Promoting 

 Empowerment (USHAPE) 
Voices of Glory  
Western Reserve Student Association  Window into 

 RussiaYUDIT – (Young Undergraduates 
 Discovering Israel and Torah) 

 

 

 

PERFORMANCE OPPORTUNITIES 
Mather Dance Center 
368-2854 

The undergraduate dance ensemble, Ma-Da-Col 
(Mather Dance Collective), is open to all students who 
wish to further develop their skills and to experience the 
joy of performing. 

Students may also be selected to perform in Faculty 
concerts, MFA thesis concerts, and can perform with 
various clubs. 

 

Music Department 
368-2400 

A wide variety of large and small musical ensembles 
(bands, choruses, and orchestras) are available for ma-
jors and non-majors. Students may elect to earn one 
credit per semester for participation. Entrance into some 
ensembles are subject to an audition that is held during 
the first week of classes each semester. Students 
should contact the Music Department for further informa-
tion. 

Private music lessons are available in voice and on a 
wide variety of instruments. Lessons are taught by 
Cleveland Institute of Music faculty and are open to stu-
dents at all levels of proficiency-from beginners to virtuo-
sos. For further information, contact the Music Depart-
ment. (See also information under BANDS.) 

 

Eldred Theater 
Department of Theater and Dance 
LC: 7077 
Phone: 368-5926 

The Theater Program offers a variety of activities for 
involvement.  Students can audition for mainstage pro-
ductions, can work on production crews, take perform-
ance/theater theory/theater design classes, join the stu-
dent produced and directed Players Theater Group, or 
work as ushers on the season productions.  Students do 
not need to be a theater major or minor to participate in 
performance or crew work.  Interested students should 
attend the open theater meeting at the beginning of the 
semester where students can meet the faculty, guest 
directors, and their fellow students.  At this open meet-
ing, students may receive class information, and Fall 
semester audition information.  All students are welcome 
to participate. 

 

RECREATIONAL FACILITIES 
Veale Center and North Residential Facilities 
LC: 7223 
Phone: 368-2868 (Issue  Room) 
368-2420 or 2867 (Department Secretary) 
Fax: 368-5475 
studentaffairs.case.edu/athletics/facilities/ 
Manager:  Rebecca Copeland 
Available Facilities: 
Veale Convocation, Recreation and Athletic Center 
Adelbert Gymnasium 
Veale Center Natatorium 
Donnell Pool 
Cardio and Weight Rooms 
Additional Facilities (hours and availability will vary 
based on availability) 
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Case Track and Field 
Carlton Courts 
Van Horn Field 
Frieberger Field 

For up to date facility hours and policies, see the web-
site 

 

RESIDENCE HALL ASSOCIATION 
Wade Area Office 
LC: 7061 
Phone: 368-1009 
Fax:  368-4800 
rha.case.edu 
case-rha@case.edu 
Adviser: Skip Begley 

Resident students are encouraged to participate in 
community governance through the Residence Hall As-
sociation.  The mission of RHA is to promote the best 
residential experience possible for the residents of Case 
Western Reserve University by encouraging a better 
community and environment in which to live and learn. 
Services 
Serves as a forum for communication between resi-

dence halls, students, and the campus community 
Develops quality programs, projects, and social activities 

in the residence halls 
Creates programs that address campus-wide concerns, 

education ,and social issues 
Students discover and engage in opportunities for lead-

ership and personal growth 
 

RELIGIOUS ORGANIZATIONS 
Cleveland Hillel Foundation 
11291 Euclid Avenue 
368-2477, 231-0040 
Executive Director:  Gary Coleman 
Metro Director:  Jill Ross 

Cleveland Hillel is the Jewish student center located 
on campus providing cultural, social, and religious pro-
gramming for students and faculty in the Cleveland met-
ropolitan area. Activities range from leadership confer-
ences, social action projects, an annual Birthright Israel 
Trip, social activities, and retreats as well as providing 
kosher Shabbat and holiday services and meals.  
 

Muslim Campus Outreach Group 
11205 Euclid Avenue 
421-9614 X300 
Ramez Islambouli, Director 

The Muslim Campus Outreach Group is established 
to provide necessary services to Muslim students on 
campus and to promote awareness of issues related to 
Islam, Muslims, and the Muslim world. The Muslim Cam-
pus Outreach Group works closely with Uqbah Mosque, 
which is the main Muslim center in University Circle. It 
provides religious, cultural, and social activities for the 
Muslim community in the Greater Cleveland area which 
includes, but is not limited to, students, staff and faculty 
from the nearby campuses, in addition to patients, their 
family members, physicians, and staff from nearby hos-
pitals and others.  

 

Newman Catholic Campus Ministry 
Hallinan Catholic Center 
11205 Euclid Avenue 
421-1522 
Tony Vento, Director 
Mar Gorczyca, Newman Campus Minister 
E-mail:  tony.vento@case.edu 
www.nccm.org 

Newman welcomes all students, faculty and staff with 
opportunities for developing a compassionate, intelligible 
faith engaged with the joys and hopes, the griefs and 
anxieties of this age.  Newman shares the wisdom and 
resources of the Catholic faith tradition to enliven and 
help integrate the university experience.  This includes 
vibrant social, educational and service learning experi-
ences, retreats on and off campus, spiritual direction, 
small faith communities, “teaching” Masses, social ac-
tion and interfaith dialogue.  Newman works in collabora-
tion with many other student organizations and univer-
sity entities, as well as Holy Rosary Parish in nearby 
Little Italy—where Newman’s coffee and donuts recep-
tion after each 8 PM Sunday Mass is a popular place to 
meet others.  The Newman office in the Interfaith Cen-
ter, located at Interfaith Plaza, is also a great place to 
study. 

 

United Protestant Campus Ministries (UPCaM)  
11205 Euclid Avenue (The Interfaith Center) 
Phone:   421-9614 ext. 301 
FAX: 231-2228 
Executive Director:  Rev. Kim A. Hauenstein 

United Protestant Campus Ministries provides an 
open and respectful forum in which to explore questions 
about religion, individual beliefs, and personal values. 
UPCaM is the mainline Protestant ecumenical campus 
ministry at Case sponsored by the Presbyterian Church 
(USA), the United Methodist Church, the Episcopal 
Church, the United Church of Christ, the American Bap-
tist Church, and the Christian Church (Disciples of 
Christ). Students are welcome to stop by the office at 
any time to discuss matters of faith or personal matters. 
UPCaM’s programs include student community service, 
Bible study, interfaith dialogue groups, and spiritual 
growth retreats and other social activities.  The new In-
terfaith Center is located in the East Wing of the Church 
of the Covenant on the Interfaith Plaza. 

 

SQUIRE VALLEEVIEW FARM 
37125 Fairmount Boulevard 
Hunting Valley, OH 44022 
Phone: 368-0275 
Fax: 368-0273 
Director: Ana Locci 
studentaffairs.case.edu/farm 
The University-owned farm is located about 10 miles 
east of the campus and consists of 384 acres of rolling 
meadows and woodlands dotted with six ponds--four 
research ponds and two fishing ponds-- a five-mile cross
-country trail, and a two-mile interpretive trail. The farm 
is open every day until dark. 



B-36 

 

Open to all students, faculty, and staff for educational, 
research, conferences, and recreation 

Leases available for  the Pink Pig, an overnight lodge 
Leases for small gardening plots available to the com-

munity 
Several picnic facilities  
Manor House and Sheep Barn available for University 

events and meetings 
University and non-profit group events and meetings 
 

 

UNDERGRADUATE STUDENT  
GOVERNMENT 
Thwing Center 
LC: 7103 
Phone: 368-5017 
Fax: 368-8840 
usg.case.edu 
Adviser: Colleen Barker-Williamson  

The Undergraduate Student Government (USG) is a 
duly-elected representative organization working on be-
half of the undergraduate student population. As such, it 
acts with the ability to work and communicate with the 
faculty, staff, university administration, and other affili-
ated groups. Every year, USG works on issues ranging 
from campus improvements to university issues, as well 
as recognizing and funding over 120 student organiza-
tions. 
Services 
Promote undergraduate student interests 
Provide student organizational support 
Promote the experience of handling leadership  
 

UNIVERSITY PROGRAM BOARD (UPB) 
Thwing center, lower level 
LC: 7103 
Phone: 368-2438 
Fax: 368-8840 
upbexec@case.edu 
upb.case.edu 
President: Brad Collins (bpc9@case.edu) 
Adviser: Melanie Scanlon (mms74@case.edu) 

The University Program Board (UPB) is one of the 
most active and exciting student organizations at Case! 
Consisting of five committees that program in different 
areas of interest—Cultural Development, Special 
Events, Traditions, Concerts, and Arts & Entertain-
ment—UPB constantly strives to develop new and inno-
vative activities for the undergraduate student body. 
From the Welcome Back Concert to Coffeehouse Nights 
and discount theater and sports tickets to major speak-
ers, UPB offers something for everyone to enjoy! No 
experience is necessary to become involved in UPB, so 
stop by and join the fun! 
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TRANSPORTATION 
With all that there is to see and do in Cleveland, it is 

important to know how to navigate the city.  This section 
will define the different means of transportation within 
the community and the greater city of Cleveland. 
 
RTA - Locally known as the rapid, there are two ways to 
use this public transportation system. The light rail which 
runs every 15 minutes Monday through Friday from 4:30 
AM to 11pm or the bus system which runs during the 
same time interval depending on the route. Call 216-621
-9500 for more information on bus and rail schedules. 
Fare is $1.75 exact change for a one trip and $3.50 for 
an all day pass.  Case Undergraduate students receive 
an RTA pass which provides free unlimited ride use of 
the rail and bus system for the duration of the semester. 
Pick the free passes up during orientation/move-in or in 
the basement of Crawford Hall at Access Services. 
There are two light rail stops on the Case campus, the 
University Circle (southside) station and the East 120th 
station (northside). www.gcrta.org. 
 
RTA Community Circulators - These are smaller 
buses which run on fixed routes to certain communities. 
Fair is $0.75 and the free RTA pass works. To catch 
one, flag the driver by raising a hand when a circulator 
bus passes by. 
 
Cleveland Hopkins International Airport To get to this 
airport hop on the redline heading westbound from one 
of the two Case rapid stations and the train will take you 
on a 30-45 minute ride to the airport which is the last 
stop. To get back to campus, just take the Redline head-
ing eastbound to reach either one of the two campus 
rapid stations. 
 
Greyhound Bus Depot - Take the greyhound bus to 
any of the surrounding areas. Located on Chester Ave-
nue and East 13th street, this station is a $14 cab ride 
away from campus. Visit www.greyhound.com to pur-
chase tickets or call 216-781-1400 for the local grey-
hound station. 
 
Cleveland Taxi Companies 
Ace Taxi - (216) 361-4700 - 1798 E 55th St, Cleveland, 
OH 
ABC Taxi -(216) 651-7777 - Cleveland, OH 2.71mi Air-
port Taxi- (216) 391-5555 - 1973 E 55th St, Cleveland, 
OH 
 
Amtrak – This mass transit train company services sur-
rounding areas from Cleveland through Chicago and to 
the surrounding eastern seaboard areas. Located at 
Lakefront Station at 200 Memorial Highway. Call 216-
861-0105 or visit www.amtrak.com 

CLEVELAND NEIGHBORHOODS 
Below are neighborhoods  close to the University that 

students may wish to visit using the transportation avail-
able.  Later in this section, there is a list of establish-
ments located in each of  these areas. 
 
University Circle – Case is located directly in University 
Circle which is a neighborhood offering a multitude of 
attractions from free museum access for Case students 
to cheap dining. Students may take advantage of the 
numerous discounts and free access privileges that the 
Case student ID affords to them.  
www.universitycircle.org. 
 
Little Italy – This historic district is a two minute walk 
from the Case campus and is lined with beautiful brick 
roads, inexpensive Italian restaurants, art gallaries, and 
sweet shops. www.littleitalycleveland.com. 
 
Coventry – Take the university Greenie shuttle to this 
off-campus street and visit the restaurants and unique 
stores. www.clevelandheights.com/
commdist_districts_cv.asp. 
 
Cedar & Lee -  Located close to neighboring university 
John Carroll, This intersection houses numerous pubs, 
restaurants, coffee shops and an independent movie 
theatre. A twenty minute walk from the southside of 
campus or a ten minute car ride, this area is worth the 
walk. 
 
Shaker Square – Shaker square houses the nation’s 
oldest mall and is in the middle of a suburban neighbor-
hood. Take the community circulator and enjoy the din-
ing, cinema and farmers markets. 
www.shakersquare.net. 
 
Downtown Public Square – Located at the center of 
Cleveland students may frequent the sports arenas, 
concert venues, city library and much more. Take the 
westbound redline or the #6 bus and exit at Tower city 
Public Square. www.towercitycenter.com. 
 
West 6th – Also known as the warehouse district and 
features night clubs, dive bars, upscale restaurants and 
comedy clubs. The area offers a lot of recreation for the 
right prices. www.cleveland.com/warehouseguide. 
 
Flats - Located right on the Cuyahoga river the flats 
houses waterfront concert venues, dance clubs, and 
restaurants geared toward the college crowd. 
www.cleveland.com/flats. 
 
Ohio City – A quaint neighborhood situated on the West 
Side of Cleveland featuring a farmers market with fresh 
produce and cheap ethnic food. The area is also home 
to Great Lakes Brewery and also has a Market Square 
which holds open air markets in the fall. Take the redline 
westbound and depart at West 25th Ohio City. 
www.cleveland.com/flats/ 

DISCOVERING CLEVELAND 
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AMUSEMENTS & ATTRACTIONS 
(* denotes free access to case students) 

Cedar Point Amusement Park-Rt. 2 or Rt. 6, 
Sandusky, (419) 627-2223. One of the largest 
amusement parks in U.S., offering 59 rides and 364 
acres. Open May-September, daily 10 am-10 pm. 

City of Cleveland Greenhouse-Rockefeller Park, 
750 East 88th St., 644-3103. Features 30,000 sq. ft. of 
flowering plants, trees & shrubs year-round. Daily 9:30 
am-4:30 pm. 

Cleveland Botanical Gardens-11030 East Blvd., 
University Circle, 721-1600. Horticulture shows and 
sales. Monday-Friday 9 am-5 pm, Sunday 2-5 pm.* 

Cleveland Institute of Art-11141 East Boulevard. 
Gallery open daily when Institute is in session.* 

Cleveland Metroparks Zoo-3900 Wildlife Way, 661-
6500. Fifth oldest zoological park in the U.S. and one of 
the largest in the Midwest, 125-acre zoo is home for 
over 1,300 animals. Daily 9 am-5 pm. 

Cuyahoga Valley Line-Boards at 6311 Granger Rd. 
(State Rt. 17) & State Rt. 21, Independence, 468-0797. 
A 1918 steam locomotive and its ten old-fashioned 
passenger cars travel through the Cuyahoga Valley 
National Recreation Area. 

The Flats-Beginning at the foot of Superior Ave. Steel 
mills, warehouses and chic restaurants and shops line 
the banks of the Cuyahoga River. 

Galleria at Erieview-1301 East 9th St. & St. Clair 
Ave., 861-4343. Breathtaking 500-foot-long plaza 
featuring two levels of specialty stores and restaurants. 

Goodtime III-825 E. 9th St. Pier, 861-5110. Narrated 
cruises on the lakefront and down the Cuyahoga River. 
Scheduled and chartered cruises. 

Holden Arboretum-9500 Sperry Rd., (440) 946-
4400. 2,900 acre preserve with 6,000 varieties of trees, 
shrubs & vines, as well as hiking & cross-country ski 
trails. 

Lakeview Cemetary-12316 Euclid Avenue.  
Lolly the Trolley-Take a ride on Lolly for a historical 

trolley tour of the city of Cleveland. Group rates also 
available.  

NASA/Glenn Research Center-Adjacent to 
Cleveland Hopkins Airport, 433-2001. One of four visitor 
centers in the U.S. operated by NASA. 

Nature Center at Shaker Lakes-26000 South Park 
Blvd., Shaker Hts., 321-5935. Eight miles of hiking trails 
in a 300-acre nature preserve. Monday-Saturday 9 am-5 
pm. 

Playhouse Square Center-Located on Euclid Ave. 
between East 13 & East 17 Sts., it is the home of 3 
famous theaters. It is the largest theater complex 
between New York and Chicago. 

Rock-n-Roll Hall of Fame and Museum-One Key 
Plaza. Come visit the House that Rock Build. Exhibits, 
shopping, and of course the Hall of Fame.* 

West Side Market-West 25th and Lorain Ave, 664-
3386. One of the largest Old World style indoor and 
outdoor markets in the U.S. 
 
CHURCHES 

African Methodist Episcopal 
St. James AME Church 
8401 Cedar Ave. 44103 
231-3562 
Services: 8 and 11 am 
Bible Class: Tuesday, 1 pm and 
Wednesday, 6 pm. 
 
Baptist 
Antioch Baptist Church (NBA) 
8869 Cedar Ave. 44106 
421-1516 
Sunday Services: 10:45 am 
Adult Education: Wednesday 7pm 
 
Lyndhurst Baptist Church (ABA) 
5020 Mayfield Rd. 44124 
381-3898 
Sunday Services: 10 am 
Sunday Adult Education: 11 am 
 
Cedar Hill Baptist Church (Independent) 
12601 Cedar Rd. 44106 
371-3870 
Sunday Services: 10:45am, 6pm 
Sunday Adult Education: 9:30am 
Wednesday Night Prayer: 7:30pm 
 
Church of Jesus Christ of Latter-Day Saints 
Mayfield Ward 
32895 Cedar Rd. 44124 
729-0366 
Sacrament Mtg.: 12:30 pm 
Sunday School: 1:45 pm 
Priesthood/Relief Society: 2:40pm 
 
Disciples of Christ 
Euclid Avenue Christian Church 
3663 Mayfield Rd. 44121 
381-5344 
Sunday Services: 10 am 
Sunday Adult Education: 11:30am 
 
Episcopal 
Emmanuel Episcopal Church 
8614 Euclid Ave. 44106 
421-0524 
Sunday Services: 8:30am, 10:30am 
 
St. Paul’s Episcopal Church 
2747 Fairmount Blvd. 44118 
932-5815 
Sunday Services: 8am, 10am, 5pm 
Adult Education: 11 a.m. 
Small groups available. 
 
Lutheran 
Fellowship Lutheran Church 
11111 Ashbury Ave. 44106 
231-3939 
Sunday Services: 11:00 am 

LIFE IN CLEVELAND 
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Grace Lutheran Church 
13001 Cedar Road 
Cleveland Heights, Ohio 44118 
216-321-2790 
www.graceheights.org 
 
Methodist 
Epworth-Euclid UMC 
1919 E. 107th St 
Cleveland, OH  44106 
421-1200 
 
Muslim 
Muslim Association of Greater Cleveland 
Masjid Uqbah 
2202 Fairhill Road 44106 
791-8411 
 
Non-Denominational 
Parkside Church 
7100 Pettibone Rd. 44023 
543-1212 
Sunday Services: 9 am, 10:45 am,  
6:30 pm 
 
Quaker 
The Religious Society of Friends 
10916 Magnolia Dr. 44106 
791-2220 
Sunday Services: 11 am 
 
Roman Catholic 
Holy Rosary Church 
12021 Mayfield Rd. 44106 
421-2995 
Saturday: 5 pm 
Sunday Services: 8:30 and 11 am, 8 pm 
 
St. Ann Church 
2175 Coventry Rd. 44106 
321-0024 
Saturday: 4 p.m. 
Sunday Services: 8, 9:30, and 11 am,  
12:30 and 5:30 pm 
 
Unitarian 
Unitarian Society of Cleveland 
2728 Lancashire 44106 
932-1898 
Sunday Services: 11 am 
 
United Church of Christ 
Euclid Avenue Congregational Church 
9606 Euclid Ave. 44106 
791-5200 
Sunday Services: 11 am 
 
Liberation United Church of Christ 
11291 Euclid Ave. 44106 
781-5822 
Sunday Services: 10:30 am 
 
 
Mt. Zion Congregational Church 

10723 Magnolia Dr. 44106 
791-5760 
Sunday Services: 11 am 
Sunday Adult Education: 9:30 am 
 
United Methodist 
Epworth-Euclid Church 
107th & Chester Ave. 44106 
421-1200 
Continental Breakfast: 9:15 am 
Coffee and Fellowship: 10:30 am 
Services: 11 am 
Adult Education: 9:45 am 
 
The Presbyterian Church (USA) 
Church of the Covenant 
11205 Euclid Ave. 44106 
421-0482 
Sunday Services: 10 am 
Adult Education: 11:15 am 
 
Fairmount Presbyterian Church 
2757 Fairmount Blvd. 44106 
321-5800 
Sunday Services: 9:30 and 11 am 
Adult Education: 9:30 and 11 am 
 
Synagogues 
Orthodox 
Sinai Synagogue 
3246 Desota 44118 
932-0206 
Services twice daily  
Saturday Services: 9 am 
 
Reform 
The Temple 
University Circle at Silver Park 44106 
791-7755 
Friday Services: 5:30 pm 
 
Conservative 
Park Synagogue 
3300 Mayfield Rd. 44118 
371-2244 
 Services twice daily 
Friday night services 
Saturday Services: 9:15 am 

 
See Religious Organizations in the Student Life 

section of this handbook for more information
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MUSEUMS (*denotes free access to Case 
students) 

Cleveland Children’s Museum - 10730 Euclid Ave., 
791-KIDS. Hands-on exhibits especially for children. 
Admission charge..  

Cleveland Institute of Art - 11141 East Blvd., 
University Circle, 421-4322. Mixed-media, rotating 
exhibits by the highly-acclaimed faculty and students.* 

Cleveland Center for Contemporary Art-8501 
Carnegie Ave., Cleveland, 421-8671.* 

Cleveland Institute of Music-11021 East Boulevard, 
791-5165. 

Cleveland Museum of Art-11150 East Boulevard, 
University Circle, 421-7340. Houses some of the finest 
art collections in the world. Tuesday, Thursday, 
Saturday and Sunday 10 am-5 pm, Wednesday and 
Friday 10 am-9 pm,* 

Cleveland Museum of Natural History-1 Wade 
Oval, University Circle, 231-4600. Freeze-frame 
environment and animal exhibits, Ralph Mueller 
Planetarium. Monday-Saturday 10 am-5 pm, Sunday 12-
5 pm. * 

Crawford Auto Aviation Museum-19825 East 
Boulevard, University Circle, 721-5722. Restored 
vehicles and the country’s first airmail plane. Tuesday-
Saturday 10 am-5 pm, Sunday 12-5 pm. 

Great Lakes Science Center, 601 Erieside Ave, 
Cleveland, 694-2000-Open daily 9:30am -5:30pm.* 

Maltz Museum of Jewish Heritage, 2929  Richomd 
Road, Beachwood, OH  Monday, closed; Tues-Fri, 11am
-5pm; Sat, 12pm-5pm; Sun 11am-5pm.  

Rock-N-Roll Hall of Fame-One Key Plaza, 
Cleveland, 216-781-ROCK.  10am -5:30pm daily.* 

Shaker Historical Museum-16740 S. Park Blvd., 
Shaker Hts, 921-1201. Houses exhibits on the Shaker 
contribution to American culture. Tuesday-Friday 2-4 
pm, Sunday 2-5 pm. 

The Temple Museum-1855 Ansel Rd., University 
Circle at Silver Park, 791-7755. Jewish cultural, religious 
& ceremonial art objects and artifacts of ancient Israel. 
Monday-Friday 8 am-4 pm. By appointment only. Free.  

Western Reserve Historical Society Museum-
10325 East Blvd., University Circle, 721-5722. Displays 
collections of antique furniture and decorative arts (1770
-1920). Tuesday-Saturday 10 am-5 pm, Sunday 12-5 
pm. * 

 
MUSIC AND DANCE 

Blossom Music Center-1145 W. Steels Corners Rd., 
Cuyahoga Falls, (216) 241-5555. Summer home of the 
Cleveland Orchestra and pop, dance and rock concerts. 
Open June-September. 

Cleveland Chamber Music Society-2316 Belvoir 
Blvd., 531-7094. Presents world famous ensembles in 
recitals October-April. 

Cleveland Institute of Music-11021 East Blvd., 
University Circle, 791-5165. Free concerts: symphony, 
opera, new music, chamber music, contemporary. 
September-May. 

Cleveland Modern Dance Association-11300 
Juniper Rd., University Circle, 231-7316. Non-profit 
organization presenting modern troupes from N.Y. in 
various Cleveland locations. 

Cleveland Museum of Art-11150 East Blvd., 
University Circle, 421-7340. Frequent organ, solo, 

chamber & orchestral recitals, as well as dance and 
vocal ensemble performances. Year-round. 

Cleveland Museum of Natural History-11125 
Magnolia Dr., University Circle, 421-5806. Dance, 
faculty, student and guest artist concerts throughout the 
year.* 

Cleveland Opera-1438 Euclid Ave., 241-6000. 
Operas and musicals sung in English at Hanna Theater. 

Cleveland Orchestra-Severance Hall (Oct.-May), 
11001 Euclid Ave., 231-1111. 

DANCECLEVELAND-611 Hanna Bldg., 1422 Euclid 
Ave., 861-2213. Sponsors outstanding dance troupes 
from around the world. 

Footpath Dance Company-16704 Chagrin Blvd., 
491-8282. Theatrical modern dance. 

Mather Dance Center-11040 Bellflower Rd., 368-
2854. Modern dance choreographed by faculty, 
students, alumni and guests of the Case Dance Training 
Program. 

Ohio Chamber Orchestra-11125 Magnolia Dr., 
University Circle, 229-4144. Concerns presented in the 
Cleveland Play House’s Drury Theater. September-
June. 

 
RESTAURANTS-DOWNTOWN 

Hornblower’s Barge-1151 N. Marginal Road., 363-
1151.  Moderate. 

John Q’s Steakhouse-55 Public Square 861-0900.  
High moderate. 

Shooter’s on the Water-1148 Main St., 861-6900. 
Moderate. 

Cafe Sausalito-1301 E Ninth St. 696-2233. High 
Moderate. 

T.G.I. Friday’s-2000 Sycamore St. (Powerhouse), 621
-1993. Moderate. 

Watermark-1250 Old River Rd., 241-1600. High 
moderate. 

 
RESTAURANTS-EAST 

Aladdin’s Eatery-12447 Cedar Rd., 932-4333. 
Inexpensive. 

Arabica-Coventryard, Fairmount Circle, Shaker 
Square. Inexpensive. 

Baker’s Square-60 Severence Circle, 291-4943. 
Moderate. 

Brueggers Bagel Bakery-12443 Cedar Rd., 321-8933. 
Inexpensive. 

BW3-2781 Euclid Heights Blvd., 397-2999. 
Inexpensive. 

Captain Tony’s-2767 Euclid Heights Blvd., 321-8669. 
Inexpensive. 

Hofbrau House-1400 East 55th St., 881-7773. 
Moderate. 

Hunan in Coventry-1800 Coventry Rd., 371-0777. 
Moderate. 

Inn on Coventry-2785 Euclid Hts. Blvd., 371-1811. 
Inexpensive. 

LaFiesta-5115 Wilson Mills Rd., 442-1445. Moderate. 
Lonesome Dove Cafe-3093 Mayfield Rd., 397-9100. 

Inexpensive. 
Lone Star Steakhouse-5370 Mayfield Rd., 442-1243. 

Inexpensive to moderate. 
Mad Greek-2466 Fairmount Blvd., 421-3333. 

Moderate. 
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Nighttown-12383 Cedar Rd., 795-0550. High 
moderate. 

Outback Steakhouse-5708 Mayfield Rd., (440) 449-
8557. Moderate to high moderate. 

Paul’s Siam Cuisine-1918 Lee Rd., 371-9575. 
Inexpensive to moderate 

Que Tal-1803 Coventry Rd., 932-9800. Inexpensive. 
Rick’s Cafe-86 N. Main St., 247-7666. Moderate. 
Tommy’s-1824 Coventry Rd., 321-7757. Inexpensive. 
Winking Lizard-1852 Coventry Rd., 397-8380. 

Inexpensive. 
 
RESTAURANTS-UNIVERSITY CIRCLE 

Arabica-11300 Juniper Rd., 791-0300. Inexpensive. 
Baricelli Inn-2203 Cornell Rd., 791-6500. Expensive. 
Boarding House-11311 Euclid Ave.., 421-8100. 

Moderate. 
Domino Pizza-11621 Euclid Ave., 721-0030. 

Inexpensive. 
Sergio’s-1903 Ford Dr., 231-1234. High moderate. 
That Place on Bellflower-11401 Bellflower Rd., 231-

4469. High moderate. 
Uptown Grille-11312 Euclid Ave., 229-9711. 

Moderate. 
 
RESTAURANTS-WEST 

Cabin Club-30651 Detroit Rd., 899-7111. High 
moderate. 

Great Lakes Brewing Co.-2516 Market Ave., 771-
4404. Moderate. 

Heck’s Cafe-2927 Bridge Ave, 861-5464. High 
moderate. 

Luchita’s-3456 West 117th St., 252-1169. Moderate. 
Nate’s Deli-1923 West 25th St., 696-7529. 

Inexpensive. 
100th Bomb Group-20000 Brookpark Rd., 267-1010. 

High moderate. 
Parker’s-2801 Bridge Ave., 771-7130. Expensive. 
Pier W-12700 Lake Ave., 228-2250. High moderate. 
Players-14523 Madison Ave., 226-5200. Inexpensive 

to high moderate. 
Pufferbelly Ltd.-30 Depot St., (440) 234-1144. 

Moderate.. 
Villa y Zapata-8509 Madison Ave., 961-1567. 

Inexpensive to moderate. 
 

SHOPPING 
The Arcade-401 Euclid Ave, 621-8500. 
Beachcliff Market Square-19300 Detroit Rd., Rocky 

River 
Beachwood Place-26300 Cedar Rd. 464-9460. 
Cedar Center Plaza-Warrensville & Cedar Rds., 

University Hts., 831-6411. 
Coventry Road-Rt. 322 east to Coventry Road. 
Downtown Cleveland-Euclid Avenue from about E. 

20th St. to Public Square. 
Euclid Square Mall-Babbitt Rd., just south of I-90, 731

-6899. 
Galleria at Erieview-East 9th St. & St. Clair Ave., 861-

4343. 
La Place-2101 Richmond Rd. at Cedar Rd., 831-

3198. 
Loehmann’s Plaza-27501 Chardon Rd., 464-2860. 

The Pavilion-24055 Chagrin Blvd. 
Richmond Mall-691 Richmond Rd., 449-3200. 
Severence Shopping Center-Mayfield Road and 

Taylor Road. 
Shaker Square-Shaker Blvd. at East 130th St. 
Tower City Center-Public Square Union Terminal 

concourse. 
Legacy Village 25021 Cedar Road 
 

SPORTS 
Cleveland Cavaliers-Quicken Loans Arena, 420-2200. 
Cleveland Indians-Jacobs Field, 2401 Ontario Street, 

(216)241-8888 
Cleveland Rockers-Gund Arena, 263-7625. 
Case Student Activities Office-Cross country skiing 

equipment may be rented in the Thwing Center Activities 
Office during the winter months. Call 368-2679 for 
information. 

Northfield Park Raceway-Harness Racing. 10705 
Northfield Rd., Northfield, (330) 467-4101. Open year 
round. 

Thistledown-Thoroughbred Racing-Emery and 
Warrensville Ctr. Rds., 662-8600. 

Alpine Valley-Skiing-10620 Mayfield Rd., 729-9775. 
Boston Mills-Skiing-Boston Mills and Riverview Rds., 

467-2242. 
Brandywine Ski Resort-Skiing-1146 W. Highland Rd., 

467-8197.  
Toboggan on Ice-16301 Valley Parkway, 267-6360. 
 
 

THEATERS 
Cleveland Play House-Bolton, Brooks & Drury 

Theaters, 8500 Euclid Ave., 795-7000. Oldest regional 
professional theater company in the United States. 

Great Lakes Theater Festival-Ohio Theater, 
Playhouse Square Center, 1511 Euclid Ave., 241-6000. 
Brings classical repertory to the Ohio Theater. May-
October. 

Hanna Theater-2067 East 14th St., 621-5000. 
Traveling professional productions and occasional 
concerts and films. 

Karamu House-2355 East 89th St., 795-7070. First 
professional black theater established outside New York. 

Playhouse Square Center-Euclid Ave. between East 
13 and East 17 Streets, 241-6000. Historic 
entertainment district comprising the Ohio, State and 
Palace Theaters hosting everything from Broadway 
musicals and ballets to opera and benefits. 
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RADIO STATIONS 
Adult Contemporary 
 WDOK-FM/102.1 
 WMJI-FM/105.7 
 WMVX-FM/106.5 
Classical 
 WCLV-FM/95.5 
College 
 WBWC-FM/88.3 
 WUJC-FM/88.7 
 WCSB-FM/89.3 
 WKSU-FM/89.7 
 WRUW-FM/91.1 
Country 
 WGAR-FM/99.5 
 WGAR-AM/1220 
Easy Listening 
 WQAL-FM/104.1 
 WZJM-FM/92.3 
Jazz 
 WCPN-FM/90.3 
 WNWV-FM/107.3 
Rock 
 WKDD-FM/96.5 
 WONE-FM/97.5 
 WNCX-FM/98.5 
 WMMS-FM/100.7 
Talk/News 
 WWWE-AM/1100 
 WERE-AM/1300 
 WAKR-AM/1590 
Urban Contemporary 
 WZAK-FM/93.1 
 WBXT-AM/900 
 WJTB-AM/1040 
 WJMO-AM/1490 
 

TELEVISION STATIONS 
 WKYC-TV (NBC), Channel 3 
 WEWS-TV (ABC), Channel 5 
 WJW-TV (FOX), Channel 8 
 WOIO-TV (CBS), Channel 19 
 WVIZ-TV (PBS), Channel 25 
 WUAB-TV (UPN), Channel 43 
 WEAO-TV (PBS), Channel 49 
 WBNX-TV (IND), Channel 55 
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CONSENSUAL RELATIONSHIPS  
POLICY 

Case is a community that values an environment of 
inclusion, trust, and respect as beneficial for the working 
and learning environment of all its constituents. Roman-
tic or sexual relationships may occur in a University envi-
ronment given the numbers of people on a University 
campus. All relationships must be consensual; but, even 
though the relationship is consensual, it can raise seri-
ous concerns about the validity of the consent, conflicts 
of interest, and preferential treatment. 

There are certain circumstances when romantic or 
sexual relationships are expressly prohibited, unless 
managed as described below: 

1. if between a supervisor and his/her supervised 
employee, 

2. if between a faculty member and his/her student 
(including without limitation graduate students), 

3. if between a supervising staff or student 
(including graduate student or teaching assistant) 
and his/her student, and/or 

4. if between a senior faculty member and a junior 
faculty member supervised by the senior faculty 
member. 

The University considers sexual relationships 
between faculty (including teaching assistants and 
laboratory supervisors) and their students or between 
supervisors and their employees, even if deemed to be 
mutually consenting relationships, to be a basic violation 
of professional ethics and responsibility when one party 
has any professional responsibility for the other's 
academic or job performance or professional future. 
Because of the asymmetry of these relationships, 
"consent" may be difficult to assess, may be deemed not 
possible, and may be construed as coercive. Such 
relationships also may have the potential to result in 
claims of sexual harassment. 
Policy 

Romantic or sexual relationships between 1) faculty 
(including without limitation teaching assistants, graders, 
and laboratory supervisors) and their students, or 2) a 
supervisor and his/her supervised employee, or 3) a 
supervising staff or student (including graduate student 
or teaching assistant) and his/her student, and/or 4) a 
senior faculty member and junior faculty member 
supervised by the senior faculty member are prohibited 
while the faculty member/supervisor has direct 
supervision of or any influence on the student's/staff 
member's/junior faculty member's evaluation or progress 
academically or professionally. A pre-existing 
relationship which could reasonably be perceived as 
having any influence on the objective evaluation of the 
student, staff member, or junior faculty member by the 
faculty member/supervisor must be immediately 
disclosed by the faculty member/supervisor to an 
appropriate administrator (department chair, dean, 
course coordinator, or staff supervisor) and a 
management plan, acceptable to Case (Human 
Resources and Provost's Office or their designated 
representatives), must be implemented to assure that 
the student/staff member/junior faculty member receives 
objective evaluation and supervision. Such management 
plan may include, for example, changing the supervisor, 
having a different faculty member evaluate academic or 

job-related work, or having the student change courses 
and may require cessation of either the personal or 
supervisory professional relationship. See also the anti-
nepotism policy contained in Chapter 4, Section VIII of 
the Faculty Handbook. The designated administrator 
must document the provision of objective evaluation and 
submit copies, as applicable, to the relevant Chair (or 
Dean if a school without departments), Office of Equal 
Opportunity and Diversity (faculty and staff), or the 
Office of Student Affairs (students, student supervisors, 
teaching assistants, and residential staff) and to Human 
Resources. 
Noncompliance with Policy 

Allegations, reports, or other information relating to 
unreported romantic or sexual relationships where one 
party has evaluative or supervisory responsibilities over 
the other party will be investigated. Supervisors, 
department chairs, deans, or other responsible persons 
must report all allegations to the Office of Equal 
Opportunity and Diversity (if the alleged violation is by a 
faculty or staff member) or the Office of Student Affairs 
(student or residential staff member). Potential 
noncompliance with the policy will be reported by the 
above-listed supervisors, department chairs, deans, or 
other responsible persons to Human Resources and 
investigated by the appropriate offices listed above. If 
noncompliance is ascertained, measures will be taken to 
ensure suitable supervision/evaluation of the student or 
supervisee, and appropriate disciplinary measures with 
regard to the supervisor/faculty member will be taken. 
Sanctions 

Persons in violation of this policy shall be subject to 
sanctions ranging from verbal warnings to termination, 
as provided by applicable University policies. The 
University reserves the right to discipline members of the 
University community who make false allegations of 
unreported consensual relationships. No complaint will 
be considered "false" solely because it cannot be 
corroborated. 
In the Event of a Charge of Sexual Harassment 

Faculty, staff, and students may not use in a sexual 
harassment proceeding a defense based upon consent 
when the facts establish that a faculty-student, staff-
student, senior faculty-junior faculty, or supervisor-
employee power differential existed within the 
relationship. 
Policy Administration 

Any faculty, student, or staff may seek advice about 
the policy from the Office of Equal Opportunity and 
Diversity (Faculty and Staff) or the Office of Student 
Affairs (Students). 
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SEXUAL ASSAULT POLICY 
Case Western Reserve University is a community 

dependent upon trust and respect for its constituent 
members: students, faculty, and staff. Sexual assault is 
a violation of that trust and respect. It will not be 
tolerated. Sexual assault is a serious crime. Any 
nonconsensual physical contact of a sexual nature is a 
sexual assault. Rape, statutory rape, incest, forced 
sodomy, sexual assault with an object, and fondling are 
examples of sexual assault. 

Lack of consent is the crucial factor in any sexual 
assault. Persons forced to engage in sexual contact by 
force, threat of force, or coercion have not consented to 
contact. Persons acting under the influence of alcohol or 
other substances may be incapable of consent. Age or 
mental capacity may render consent impossible. The 
University strongly encourages persons who have been 
sexually assaulted to report the assault, to seek 
assistance and to pursue judicial action or sanctions for 
their own protection and that of the entire campus 
community. 
Reporting 

To preserve the option of pursuing criminal sanctions 
or Case internal disciplinary processes, a person should 
report the sexual assault to the University and/or the 
local police. The University recognizes that a person 
who has been sexually assaulted retains the right not to 
pursue either criminal prosecution or a University judicial 
proceeding. However, the University strongly 
encourages those who have been sexually assaulted to 
pursue internal disciplinary and/or criminal processes. If 
a person who has been sexually assaulted chooses to 
pursue internal disciplinary procedures, he or she can 
expect a supportive response by the University 
throughout the disciplinary process. Reporting options 
are listed below. In addition, graduate and professional 
students can report an incident of sexual assault to their 
respective student affairs office. 

 
Case Protective Services (24 hours): 216-368-3333 
University Circle Police (24 hours): 216-368-2222 
Cleveland Police Sex Crimes Unit: 216-623-5630 or 911 
Cleveland Heights Police: 216-321-1234 or 911 
Office of Student Affairs: 216-368-2020 
Housing, Residence & Greek Life: 216-368-3780 
Human Resources: 216-368-6675 

 
Once a report of sexual assault is made, the 

University may be obligated to alert the campus 
community of the report. The University is obligated to 
alert the campus of crimes that it determines represent a 
threat to members of the campus community. In making 
such determinations, the University will consider the 
safety of students, faculty, and staff as well as the 
privacy interests of all persons involved in such 
incidents. Regardless of the action taken by the 
University, the names of any person involved will not 
appear on security alerts. The University urges anyone 
who has been sexually assaulted to report the incident 
at any time. However, prompt reporting may preserve 
options that delayed reporting does not, including the 
preservation of physical evidence, crisis counseling, and 
immediate police response. 
 
 

Medical and Psychological Assistance 
Emergency Room Examination. Any person who 

has been sexually assaulted may go directly to the 
University Hospitals’ Emergency Room or any local 
hospital for medical attention. However, it is important to 
note that the preservation of physical evidence is critical 
in the event of criminal prosecution and may be useful if 
University disciplinary action is pursued. 

University Health Service. Students can seek further 
treatment at the University Health Service for any 
medical concerns including sexually transmitted 
diseases and pregnancy testing. 

Counseling. Counseling may be pursued following a 
sexual assault, no matter how much time has elapsed 
since the incident. Counseling services are confidential 
except when disclosure is necessary to prevent 
imminent harm to self or others. Available options, on 
and off campus, are listed below. To inquire about other 
community counseling resources, please call 368-5872. 
All inquiries are confidential. 

 
University Counseling Services 
Weekdays: 216-368-5872 
After 5 p.m., weekends and holidays: 216-844-8892 
 
Cleveland Rape Crisis Center 
(24 hours): 216-619-6192 
Witness-Victim Center: 216-443-7345 

 
University Sanction/Criminal Prosecution 

Anyone who has been sexually assaulted may 
choose to pursue both criminal prosecution and 
University disciplinary processes. Regardless of whether 
criminal charges are filed, all members of the University 
community accused of sexual assault may be subject to 
University judicial action or sanctions, up to and 
including expulsion or termination from employment. In 
the Case of student judicial proceedings, both the 
accused and the accuser are entitled to due process, to 
the presence of an advocate during hearings, and to 
notification of the outcome of the proceedings. In the 
aftermath of a sexual assault, the University will 
accommodate requests for alternative living, working, 
and academic arrangements as available and 
appropriate. 

Due to the sensitive and traumatic nature of sexual 
assault, specially trained members of the University are 
available to help anyone who has been sexually 
assaulted understand the many options open to him or 
her. A member of the Sexual Assault Response Team 
may be contacted by calling: 

 
216-368-5872 - M-F, 8:30 a.m. - 5 p.m. 
216-844-8892 - After 5 p.m., weekends and holidays 

 
The caller should tell the operator that this is an 

emergency or that a sexual assault has occurred. 
Conversations with members of the response team are 
confidential, except when disclosure is necessary to 
prevent imminent harm to self or others. 

When medical attention or police assistance is 
needed, call 216-368-3333 for Case Protective Services, 
216-368-2222 for University Circle Police, or 911 for 
local police.  
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SEXUAL HARASSMENT POLICY 
 AND PROCEDURES 

It is the policy of Case Western Reserve University to 
provide a positive, discrimination-free educational and 
working environment. Sexual harassment is 
unacceptable conduct, which will not be tolerated. All 
members of the University community share 
responsibility for avoiding, discouraging, and reporting 
any form of sexual harassment. 

Members of the University community found in 
violation of this policy may be disciplined, up to and 
including being discharged for cause or being expelled 
from the University. Retaliation against persons raising 
concerns about sexual harassment is prohibited and will 
constitute separate grounds for disciplinary action, up to 
and including discharge or expulsion from the University. 

This policy and the accompanying procedures shall 
serve as the only internal University forum of resolution 
and appeal of sexual harassment complaints. 
Laws Governing Sexual Harassment 

Sexual harassment in the workplace is a form of sex 
discrimination prohibited by Title VII of the Civil Rights 
Act of 1964 and by Section 4112.02 of the Ohio Revised 
Code. EEOC Guidelines require employers to 
affirmatively address the issue of sexual harassment 
and to adopt procedures for the prompt resolution of 
employee complaints. Similarly, federal regulations 
implementing Title IX of the 1972 Education 
Amendments require educational institutions, which 
receive federal funds to provide a prompt and equitable 
procedure for resolving complaints of sex discrimination, 
including sexual harassment claims. 
Definitions 
1. Sexual harassment can be defined as any 

unwelcome sexual advance, requests for sexual 
favors, or other verbal or physical conduct of a 
sexual nature, when: 

a. Submission to such conduct is made either 
explicitly or implicitly a term or condition of an 
individual's employment or student status; or 

b. Submission to or rejection of such conduct is 
used as the basis for decisions affecting that 
individual with regard to employment (raises, 
job, work assignments, discipline, etc.) or to 
student status (grades, references, 
assignments, etc); or 

c. Such conduct has the purpose or effect of 
unreasonably interfering with an individual's 
work performance or educational experience or 
creates an intimidating, hostile, or offensive 
work and/or educational environment. The work 
or educational environment includes classroom 
and clinical settings, residence halls, activities, 
programs, offices, and all Case-sponsored 
events. 

Although sexual harassment often takes place when 
the alleged harasser is in a position of power or 
influence (e.g., a faculty advisor to a student, 
supervisor to supervisee), other types of harassment 
are also possible. Sexual harassment may involve 
the behavior of a person of either gender against a 
person of the opposite or same gender. It is not 
necessarily limited to offensive physical contact or 
requests for sexual favors. Sexual or "off-color" 

remarks, name calling, lewd gestures, obscene 
materials (photographs, cartoons, etc.), and touching 
may also constitute sexual harassment. 

2. Members of the University community include all 
Case students, faculty, administrators, and staff, 
whether full- or part-time. 

3. University Representative: If the potential accused is 
a faculty member, the University representative shall 
be the Faculty Diversity Officer; if the potential 
accused is a staff member, the University 
representative shall be the Assistant Vice President 
for Institutional Diversity and Equity in the Office of 
Equal Opportunity and Diversity; if the potential 
accused is a student, the University representative 
shall be the Associate Vice President for Student 
Affairs. If the potential accused does not fall 
exclusively within one of the above categories or if 
any of the above University representatives is the 
potential accused or a potential witness to the 
investigation, the President shall appoint the 
University representative. 

Responsibilities of the University Community 
University officials in the Office of Equal Opportunity 

and Diversity (ext. 8877), and the University Office of 
Student Affairs (ext. 2020), are responsible for: 
1. Coordinating, disseminating, and implementing this 

policy; 
2. Serving as a resource for all matters dealing with 

sexual harassment complaints; 
3. Advising about and investigating informal sexual 

harassment complaints; 
4. Referring formal sexual harassment complaints to 

the Sexual Harassment Panel. 
Deans, directors, department chairs, department 

heads, and administrative offices are responsible within 
their area for: 
1. Providing a work and educational environment that is 

free from harassment and intimidation; 
2. Informing complainants about the University's policy 

and their right to talk to an equal employment 
opportunity, student affairs, or provost's office official; 

3. Participating in investigations, resolutions of 
complaints, and the implementation of recommended 
sanctions, if any. 

All members of the University community are 
responsible for: 
1. Ensuring adherence to this policy; 
2. Discouraging sexual harassment; 
3. Cooperating in any investigation which might result, 

including appearing before a Hearing Committee. 
Any member of the University community who is 

consulted about potentially sexually harassing behavior 
must advise the accuser of the University's sexual 
harassment policy and encourage prompt reporting to 
any one of the designated University officials charged 
with responsibility for investigating sexual harassment 
complaints. When a first-hand allegation of sexual 
harassment is made and the alleged harasser is named, 
members of the University community must report the 
allegation to any one these designated University 
officials. 
Confidentiality 

The University will make all reasonable efforts to 
maintain the confidentiality of parties involved in a 
sexual harassment investigation. Confidentiality, 
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1. advising the person(s) about how to communicate 
the unwelcome nature of the behavior to the alleged 
harasser; 

2. distributing a copy of the sexual harassment policy 
as a reminder to the department or area whose 
behavior is being questioned; 

3. if both parties agree, arranging and facilitating a 
meeting between the person(s) claiming harassment 
and those accused of harassment to work out a 
mutual resolution. 

Information about all informal complaints and 
resolutions will be kept on file in the offices of the 
designated University officials. Should the formal 
process be used, the information gathered shall be 
forwarded to the Sexual Harassment Panel. To prepare 
the annual report and to more readily identify those 
against whom multiple informal complaints have been 
made, the Assistant Vice President for Institutional 
Diversity and Equity in the Office of Equal Opportunity 
and Diversity shall be advised of every informal 
complaint as brought and of any resolutions of informal 
complaints. 
Formal Process 

The University offers a formal process leading to 
resolution of a complaint if informal resolution is not 
agreed upon or fails to satisfactorily resolve a concern. 
Because of the need for flexibility, no timelines have 
been set. Ordinarily, however, once the formal process 
is begun, each successive step should be carried out 
within two weeks of the previous step. 
1. Sexual Harassment Panel. A Sexual Harassment 

Panel of at least 12 members will be appointed by 
the President and will include representatives of the 
administration, faculty, staff, and students who shall 
normally serve a term of two years, renewable at the 
option of the President. The Panel will annually elect 
a Chair from among its members. The Assistant Vice 
President for Institutional Diversity and Equity in the 
Office of Equal Opportunity and Diversity shall serve 
as Secretary to the Sexual Harassment Panel. All 
Panel members will be trained in sexual harassment 
matters. 

2. Hearing Committees. Hearing Committees for 
individual or University complaints will consist of five 
(5) members of the Sexual Harassment Panel. Every 
hearing committee will consist of at least one faculty 
member, one staff member, and one student. The 
remaining committee members will include one 
representative from the constituency of the person(s) 
alleging harassment (or if the University initiates the 
formal process from the constituency which the 
University deems at risk from the activity at issue) 
and one from the constituency of the person being 
accused. The Chair of the Panel shall serve on every 
committee. Panel members are responsible for 
notifying the Chair if their personal and/or 
professional conflicts of interest may make service 
on a particular committee inadvisable. Upon request 
by any party to the complaint, the Chair of the Panel 
shall determine whether a particular Panel member 
should not serve because of a perceived conflict of 
interest. 

Initiation of Formal Process 
1. A detailed written statement dated and signed by the 

person(s) bringing the complaint must be filed with 

however, cannot be guaranteed. Furthermore, whether 
informal or formal resolution is sought, anonymous 
complaints will not be brought against any member of 
the University community. 
False Claims of Sexual Harassment 

The University reserves the right to discipline 
members of the University community who bring false 
complaints of sexual harassment. No complaint will be 
considered "false" solely because it cannot be 
corroborated. 
Annual Report 

An annual report of sexual harassment complaints 
and their resolutions shall be produced by the Director of 
Affirmative Action/Equal Employment Opportunity. The 
report shall identify accusers and accused by 
constituency only, e.g., student, staff, faculty. 
Procedures 

Members of the University community who believe 
they have been sexually harassed by others in the 
University community are entitled to an informal and/or 
formal investigation and complaint process as detailed 
below. Visitors, guest lecturers, program participants, 
etc., may use this policy and the procedures below 
where applicable to bring complaints against a member 
of the University community whose behavior in the Case 
educational or working environment is in question. 
Members of the University community may use this 
policy and the procedures below where applicable to 
bring complaints against visitors, guest lecturers, 
program participants, etc. whose behavior in the 
educational or working environment is in question. 

Prompt reporting of sexual harassment is in the best 
interest of the entire University community. Complaints 
must be brought within two years of the latest alleged 
incident. It should be noted that the University's authority 
to investigate, to compel cooperation, or to impose 
sanctions against those who are not members of the 
University community is limited. The designated 
University officials in the University Office of Student 
Affairs, and/or the Office of Equal Opportunity and 
Diversity, will meet with any person(s) who have raised 
concerns about sexual harassment at the University. 
They will provide general advice about sexual 
harassment and will also discuss options for pursuing 
both informal and formal resolution of a sexual 
harassment complaint. 

Once an accused person or group is identified, the 
designated University officials will conduct an initial 
investigation of a sexual harassment complaint. An initial 
investigation will include interviews with the person(s) 
reporting harassment and those person(s) accused of 
harassment and may include interviews of other 
potential witnesses. 

While an initial investigation will be pursued for every 
identified complaint, disciplinary action will not be taken 
against any individual or group unless the formal 
complaint process is used. 
Informal Process 

The University's informal process provides the 
University and/or those who believe they are being 
sexually harassed with a range of options designed to 
bring about a resolution of their concerns. 

Depending upon the nature of the complaint and the 
wishes of the person(s) claiming harassment, informal 
resolution may involve one or more of the following: 
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the Secretary of the Sexual Harassment Panel, if the 
University, rather than a complainant initiates the 
process, then the University shall provide a written 
statement with details to the extent know. The 
statement should be as specific as possible, 
including dates, times, locations, a description of the 
alleged harassing behavior, and the name(s) of the 
alleged harassers. The statement should also 
identify any person(s) who may have information that 
would be helpful to the hearing committee. 

2. The Sexual Harassment Panel will contact the 
alleged harasser(s), provide them with a copy of the 
written statement, and ask for a written response to 
be submitted by a specified date. The response 
should also identify any person(s) who may have 
information that would be helpful to the hearing 
committee's determination. That response will be 
forwarded to the hearing committee and to the 
person(s) charging sexual harassment or to the 
University representative if the University initiates the 
process. 

3. The Secretary of the Sexual Harassment Panel will 
arrange a meeting with the parties and the hearing 
committee within a reasonable time of the receipt of 
the alleged harasser's response to the complaint. 

Ground Rules 
1. A hearing committee will protect, to the extent 

possible, the privacy interests of all those involved in 
the proceedings. To that end, all those appearing 
before a committee will be advised not to discuss 
their statements or comment on the proceedings 
outside of the meeting. 

2. All parties, i.e., accusers (or the University if the 
University initiates the process) and accused, will be 
allowed to have an advisor of their choice attend the 
meeting. Advisors may only consult with their parties; 
they may not address the committee and may not 
ask questions. All advisors will be bound by the 
confidential terms of the hearing committee's rules. 
Upon request by a hearing committee and in any 
event when a party's advisor is an attorney, a 
representative of the University Attorney's office shall 
attend any portion of the meeting for purposes of 
consulting with and advising the committee. 

3. The committee will consider information it has 
received in writing from the parties as well as the 
statements presented to it during the meeting. The 
committee may require members of the University 
community and ask others to appear at the meeting 
and, if necessary, continue the meeting to a later 
date. 

4. The parties and their advisors will be permitted to sit 
in the meeting during all statements and questioning. 
Other persons will be permitted to attend only during 
their own statements and questioning. 

5. A stenographer will be present to take minutes of the 
meeting. The committee's deliberations, however, 
will be private and confidential. The stenographer's 
transcribed minutes will be the exclusive record of 
the meeting. The parties may not bring their own 
court reporters or record the meeting. All parties will 
be given reasonable access to the record of the 
meeting. 

Conduct of the Meeting 
1. Persons bringing complaints will be invited to make a 

statement to the committee. Committee members 
will be permitted to ask questions at the conclusion 
of these statements. 

2. Persons accused will be invited to make a statement 
to the committee. Committee members will be 
permitted to ask questions at the conclusion of these 
statements. 

3. At the conclusion of the committee's questioning of 
both parties, the accused and the accusing (or the 
University representative) persons may ask 
questions of each other; but all such questions must 
be directed to the Chair. 

4. Other persons asked to appear before the committee 
will be invited to make statements. Committee 
members will be permitted to ask questions at the 
conclusion of the statements. At the conclusion of 
the committee's questioning of each person, the 
parties may ask questions of the person; but all such 
questions must be directed to the Chair. 

5. The committee may ask further questions of the 
parties after it has heard from all other persons 
invited to appear. 

6. Once the committee has heard from the parties and 
all others invited to appear, it shall dismiss the 
parties and the stenographer and meet to deliberate 
in confidence. 

Possible Findings 
The Hearing Committee will be responsible for issuing 

one of the following findings after meeting with the 
parties and gathering all necessary information. 

 
1. The University's sexual harassment policy has not 

been violated. 
2. The University's sexual harassment policy has been 

violated. To issue this finding, the committee must be 
convinced, in light of all the information presented, 
that it is more likely than not that the alleged sexual 
harassment took place. 

Report of Findings/Recommendations 
1. Within a reasonable time after the meeting, the 

committee shall issue a report of its findings and the 
rationale for its findings to the Secretary of the 
Sexual Harassment Panel and the parties involved. If 
the committee has determined that the University's 
sexual harassment policy has been violated, it shall 
also make a recommendation as to sanctions. 

2. If the committee has determined that the University's 
sexual harassment policy has been violated, the 
Secretary of the Sexual Harassment Panel shall 
distribute the report as follows: 

a. if the accused is a faculty member or a 
teaching or research assistant, to that party's 
Department Chair, Dean, and to the Provost; 

b. if the accused is an administrator or staff 
member, to the Director of the Department of 
Human Resources and the appropriate Vice 
President (or Provost or the President); 

c. if the accused is a student, to the Associate 
Vice President for Student Affairs, who will 
communicate with the appropriate Deans in the 
case of graduate or professional students. 

d. if the University initiates the process without a 
complainant, to the University representative 
who has represented the University throughout 
the process. Note: for purposes of this process, 
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the University representative shall not be the 
Provost, VP of Human Resources, or any 
attorney from the Office of General Counsel. 

Upon request by an accuser, a copy of the report 
shall also be distributed to that person's Department 
Chair and Dean or supervisor and appropriate Vice 
President. 

3. The University officials identified in 2. a), b), and c) 
above are responsible for determining appropriate 
sanctions, if any. In making such a determination, 
these officials shall not be bound by the 
recommendations for sanctions, if any, offered by the 
panel. These officials shall communicate in writing 
any sanctions to the person(s) bringing the complaint 
(or the University representative if the University 
initiated the process), those found in violation of the 
policy, and to the Chair of the Sexual Harassment 
Panel. 

Sanctions 
Sanctions shall be based on the nature and severity 

of the offense and the extent of the findings. In general, 
sanctions include, but are not limited to, one or more of 
the following: public apologies, public reprimands, 
participation in educational or counseling sessions, 
written warnings, or letters of reprimand. In addition, 
faculty and staff may face suspension without pay, 
denial of a promotion or pay raise, demotion, and 
termination for cause. Students may also be suspended 
from the University, the University Housing or selected 
activities or organizations, placed on probation, or 
expelled from the University. 
Appeal 

Any party to a decision may appeal the finding and 
sanctions to be imposed, if any, to the President in 
writing within two weeks of the receipt of the report of 
the officials identified above. The President shall review 
the findings and sanctions to be imposed, if any, and 
may review the transcript of the meeting to determine 
whether to uphold or reject the findings or sanctions. If in 
disagreement with the findings and/or the sanctions to 
be imposed, the President shall provide a written 
statement of a decision and the reasons for it to the 
parties, those charged with determining sanctions and 
the members of the Hearing Panel. The President's 
decision shall be final. 
Other University Procedures 

This policy and its procedures shall be the only 
internal University forum of resolution and appeal of 
sexual harassment complaints. However, should the 
infraction be such that the recommended sanctions 
involve termination of a tenured faculty member's 
appointment and should the procedures set forth in 
Section IV of the Faculty Handbook be initiated, the 
factual findings and conclusions of the sexual 
harassment hearing committee shall be determinative as 
to whether the University's sexual harassment policy has 
been violated. The Section IV proceedings shall be 
limited to a determination of whether the violation as 
found constitutes just cause for termination of a tenured 
faculty appointment. 



B-49 

 

Learning disabled does not include persons who have 
learning problems, which are primarily the result of vis-
ual, hearing, or motor disabilities; of mental retardation; 
of emotional disturbance; or of environmental, cultural, 
or economic disadvantage.  

A temporary disability is an acute illness or injury that 
impacts the student's ability to access the physical cam-
pus and/or the academic curriculum.  
Initiating the Process  

Students are never obligated to self-disclose their 
disability to Disability Resources, other staff members or 
faculty. However, students with disabilities who wish to 
obtain accommodations, auxiliary aids and/or services, 
must self-disclose their disability and direct their request
(s) for accommodation(s)to the office of Disability Re-
sources in Educational Services for Students (ESS). 
ESS is located in Sears, Room 470. The office phone 
number is (216) 368-5230.  

In order to proceed with a determination of eligibility 
for services and the provision of applicable and reason-
able accommodations, students must disclose their dis-
ability using the disclosure form available through the 
Disability Resources webpage. Newly admitted under-
graduate students may also access the disclosure form 
through the orientation checklist. Under separate cover, 
students must submit documentation of their disability to 
the office of Disability Resources.(See below for infor-
mation regarding necessary documentation.)  
Temporary Disabilities  

Students should be aware that the University is not 
obligated to provide accommodations for students with 
temporary disabilities, but will attempt to do so when 
feasible.  

As a courtesy, Disability Resources will attempt to 
provide services to students who experience acute ill-
ness or injury that will allow them to access the physical 
campus as well as the academic curriculum. For in-
stance, if a student breaks the wrist of his/her dominant 
hand, Disability Resources may be able to provide a 
scribe for a test for the student. However, as is the case 
for permanently disabled students, the student would be 
responsible for all out of class work. Disability Re-
sources may be able to provide access to assistive tech-
nology during regularly scheduled computer lab hours.  

If the injury or illness necessitates handicapped park-
ing accessibility, and/or campus transportation services, 
the student should contact Disability Resources in ESS 
for assistance. Undergraduate Studies and Disability 
Resources will coordinate efforts to assist student need-
ing any other services as a result of their temporary in-
jury or illness. Graduate students should work with their 
respective departments and Disability Resources in ESS 
to obtain assistance in the event of a temporary illness 
or injury.  
Documentation  

In order to seek appropriate accommodations for a 
disability, students are required to provide written docu-
mentation of their disability. Documentation must be 
from a qualified professional who has knowledge of the 
disability and of the specific student. The professional 
must be trained and qualified to render a diagnosis and 
accommodations for that particular disability. Since stu-
dents with disabilities are a heterogeneous group, no 
single professional group is qualified to offer documenta-
tion for all disabilities. In fact, documentation concerning 

DISABILITY SERVICES 
POLICIES AND PROCEDURES 
Notice of Non-discrimination Policy as to Students  

Case Western Reserve University admits students of 
any race, religion, age, sex, color, disability, sexual ori-
entation, gender identity or expression, and national or 
ethnic origin to all the rights and privileges, programs, 
and activities generally accorded or made available to 
students at the University. It does not discriminate on the 
basis of race, religion, age, sex, color, disability, sexual 
orientation, gender identity or expression, or national or 
ethnic origin in administering its educational policies, 
admission policies, employment, promotion and com-
pensation policies, scholarship and loan programs, and 
athletic or other University-administered programs.  
Mission  

Case Western Reserve University is committed to 
providing all students (see below) with opportunities to 
take full advantage of the University's educational pro-
grams. We recognize that students with documented 
disabilities may need assistance or accommodations in 
order to achieve this objective.  

This document outlines the policies and procedures 
used in determining a student's eligibility for disability 
services.These procedures are applicable to all under-
graduate students and all graduate students registered 
through the School of Graduate Studies, MSASS, the 
FPB School of Nursing, and the School of Medicine. 
Students in graduate programs at the Weatherhead 
School of Management, the School of Dental Medicine 
and the School of Law should consult with their student 
services' personnel for policy information. 
Definitions  

Students are defined as those who are matriculating 
into or enrolled in courses of study on the Case Western 
Reserve University campus. This includes students who 
are not seeking a Case Western Reserve University 
degree, such as those taking courses for continuing edu-
cation or enrolled in an adult education program spon-
sored by a campus office.  

A disability is a physical or mental impairment that 
substantially limits one or more major life activities, or 
having a record of such an impairment, or being re-
garded as having such an impairment. A physical or 
mental impairment is defined as any physiological disor-
der or condition, cosmetic disfigurement, or anatomical 
loss affecting one or more of the following body systems: 
neurological; musculoskeletal; respiratory; special sense 
organs; cardiovascular; reproductive; digestive; genitou-
rinary, hemic and lymphatic; skin; and endocrine, or any 
mental or psychological disorder such as mental retarda-
tion, organic brain syndrome, emotional or mental ill-
ness, and specific learning disabilities.  

Major life activities include functions such as caring 
for oneself, performing manual tasks, walking, seeing, 
hearing, speaking, breathing, learning, and working.  

A specific learning disabilityis a disorder in one or 
more of the basic psychological processes involved in 
understanding or in using language, spoken or written. A 
specific learning disorder may manifest itself in imperfect 
ability to listen, think, speak, read, write, spell, or do 
mathematical calculations. Such disorders include condi-
tions such as perceptual disabilities, brain injury, minimal 
brain dysfunction, dyslexia, and developmental aphasia. 
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a student's needs may come from multiple sources. One 
individual may make the diagnosis, but a different pro-
fessional may determine the practical limitations of that 
diagnosis. For example,a physician may diagnose a 
student with rheumatoid arthritis, but an occupational 
therapist may determine the physical limitations the stu-
dent encounters in daily living.  

Complete documentation should include a diagnosis 
of the disability and a prognosis indicating the current 
status of the disorder as well as expectation for the sta-
bility of the condition. Information should also include an 
explanation of the nature of the physical or mental im-
pairment and its impact on any major life function. Any 
psychological or physical test data relevant to the diag-
nosis should be included. Finally, any history and/or 
recommendations for accommodations should be part of 
the documentation. Students are responsible for obtain-
ing and providing Disability Resources with the docu-
mentation from a qualified professional. In addition, stu-
dents may be asked to sign a release of information 
form, authorizing the qualified professional to disclose 
information to a professional staff member from Disabil-
ity Resources.  
Determining Eligibility and Accomodations  

Upon receipt of the documentation, the professional 
staff of Disability Resources will review it to determine 
the following: 1) that the source of the documentation is 
appropriate, 2) that the documentation is complete, 3) 
that the information in the documentation is current, 4) 
that the student is a qualified person with a disability, 
and 5) that the documentation supports the requested 
accommodations. A professional member of Disability 
Resources will ordinarily have an initial meeting with the 
student to obtain complete information on the disability 
and the requested accommodations. If the documenta-
tion is incomplete or insufficient to make a determina-
tion, the staff member will either contact the student's 
health care provider for additional information or request 
that the student obtain and submit additional documen-
tation. The office of Disability Resources may consult 
with appropriate University and community professionals 
when considering eligibility and reasonable accommoda-
tions. The professional staff of Disability Resources will 
then determine the student's eligibility and interact with 
the student as outlined in the following section to deter-
mine any necessary and reasonable accommodations.  

In order to determine reasonable accommodations, 
the staff will give consideration to the student's preferred 
method. However, another suitable method of accom-
modation may be provided. If a requested accommoda-
tion is unreasonable, is an undue burden on the Univer-
sity, poses a direct threat to the student or others, or 
would result in a fundamental alteration of any University 
program, Disability Resources will determine a reason-
able alternative accommodation(s), if any exists, to ac-
commodate the student.  
Arranging Accommodations  

Students who are eligible for disability services and 
who need to make arrangements for accommodations 
must make an appointment with the office of Disability 
Resources to develop a plan at the beginning of each 
semester. Academic accommodations are determined 
via an interactive process based on the student's re-
quested accommodations, the review by the profes-

sional staff of Disability Resources, the documentation 
from the qualified professional, and the course schedule 
of the student for the particular semester. Accommoda-
tions are not made retroactively.  

In most instances, a memo from the student and a 
professional staff member from Disability Resources will 
be provided to the professor or teaching assistant for 
courses in which accommodations are needed. The 
memo sets out the classroom accommodations to be 
made for the student for that semester. No diagnosis is 
mentioned in the memo to the professor or teaching 
assistant. The student is responsible for giving the pro-
fessor or the teaching assistant the memo and using it to 
initiate a dialogue about implementing the reasonable 
accommodations. As a result of this dialogue, the stu-
dent and the professor or teaching assistant will deter-
mine reasonable methods for making the accommoda-
tion(s). Students are expected to self-advocate during 
this process; however, the professional staff of Disability 
Resources is available to assist both the student and the 
professor or teaching assistant in determining which 
accommodation method will be used.  

Students needing non-academic accommodations 
such as housing modifications, special room assign-
ments or housing releases, handicapped parking, re-
sponsive transportation, or other programmatic or physi-
cal access should follow the same guidelines for docu-
mentation as described above. Once a determination of 
reasonable accommodations is made, a staff member 
from Disability Resources will complete the appropriate 
paperwork and make the necessary contacts with the 
other University departments. Students are responsi-
ble for following all required procedures for obtain-
ing services or products from other University De-
partments. 
Appeal Process  

Students who are denied eligibility or who are dissat-
isfied with an accommodation method may request that 
the Associate Director of Disability Resources recon-
sider the decision.  

If students are still dissatisfied after the Associate 
Director reconsiders the issue, an appeal may be made 
to the Assistant Vice President of the University Office 
for Equal Opportunity and Diversity, who is the Univer-
sity's designated Section 504 and the Americans with 
Disabilities Act Compliance Officer. The University Office 
for Equal Opportunity and Diversity is located in Adelbert 
Hall, Room 310.  

The appeal request should be made within five (5) 
business days of receipt of notification of denial of eligi-
bility or a decision on an accommodation method. The 
appeal must be submitted in writing to the Assistant Vice 
President for review and should state the grounds for the 
appeal.  

The review by the Assistant Vice President will in-
clude meeting with the student, a meeting with the Asso-
ciate Director of Disability Resources and other mem-
bers of the Disability Resources staff as appropriate, and 
a review of the file and supporting documentation. The 
Assistant Vice President may also meet with faculty 
members and other persons with information about the 
issue. Based on this review, the Assistant Vice President 
will make a determination in writing, to grant or deny the 
appeal and/or to refer the matter back to the Associate 
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Director for further consideration consistent with the As-
sistant Vice President's decision. The Assistant Vice 
President's decision will be forwarded to the student and 
the Associate Director of Disability Resources. The deci-
sion of the Assistant Vice President is final.  

During a pending appeal, the student will be provided 
with the initial accommodations, if any, determined by 
the Associate Director.  

GRIEVANCE PROCEDURES FOR 
DISABILITY DISCRIMINATION 
COMPLAINTS  

Case Western Reserve University has adopted an 
internal grievance procedure for handling complaints of 
discrimination on the basis of disability. Students who 
feel they have been discriminated against on the basis 
of disability may contact the Assistant Vice President of 
Equal Opportunity and Diversity. The Assistant Vice 
President of Equal Opportunity and Diversity, or 
designee, will investigate student complaints of disability 
discrimination. In resolving such complaints, the 
University will use the Informal Grievance Process as 
outlined in the Handbook for Undergraduate Students 
2007-2008.  
Confidentiality and Protection of Privacy  

All documentation provided to Disability Resources in 
Educational Services for Students to determine eligibility 
for disability services and appropriate accommodations 
is kept confidential. This information is not part of the 
student's academic file. It will only be shared with other 
administrators, departments, staff, and faculty who have 
a legitimate educational interest in the information and 
require information on academic restrictions, necessary 
accommodations or safety requirements. In other 
instances, students will be asked to sign a release of 
information form when they want information to be 
shared with other University departments, staff, or 
faculty. If a student presents documentation to University 
departments other than ESS, that documentation may 
be forwarded to Disability Resources in ESS.  

Disability Resources in ESS is the department at 
Case Western Reserve University responsible for 
determining eligibility for disability services. It is not 
necessary for the student to disclose the diagnosis of 
the disability to any other Case Western Reserve 
University department, staff, or faculty in order to be 
accommodated.  
  
 

 
 
 
 
 
 
 



EMERGENCY AND SERVICE  
TELEPHONE NUMBERS 

 
 

From on-campus telephones, dial 9 before dialing all off-campus numbers.  The area code is 216. 
 
 
EMERGENCY NUMBERS 
Campus Security .......................................................................................................................... 368-3333 
University Circle Police ................................................................................................................. 368-2222 
From off-campus ........................................................................................................................... 791-2444 
University Health Service .............................................................................................................. 368-2450 
 
COMMUNITY RESOURCES (24 hours) 
Domestic Violence Hotline ............................................................................................................ 391-4357 
Mental Health Emergency Hotline (suicide, etc.)  ......................................................................... 623-6888 
Poison Control Center (drug overdoses, etc.)  .............................................................................. 231-4455  
Rape Crisis Center ....................................................................................................................... 619-6192  
    
CITY OF CLEVELAND 
Police Emergency  ................................................................................................................................. 911 
Police Non-Emergency  ................................................................................................................ 621-1234 
Fire Department ..................................................................................................................................... 911 
Ambulance ............................................................................................................................................. 911 
 
SERVICE NUMBERS 
Information .................................................................................................................................... 368-2000 
Car Emergency ............................................................................................................................. 368-3228 
Telephone Repair ......................................................................................................................... 368-2111 
North Campus Residence Halls .................................................................................................... 368-1010 
South Campus Residence Halls ................................................................................................... 368-1011 
 
MEDICAL EMERGENCY 
If you need an ambulance, call 
University Security  ....................................................................................................................... 368-3333  
 
If you need help in evaluating your symptoms call,  
Cleveland Clinic Advice Nurse (7 am to 11 pm) ............................................................................ 444-1234  
Metro Health Medical Center 
   Health Information Line (7 am to 11 pm) .................................................................................... 778-7878 
University Health Service .............................................................................................................. 368-2450 
 
MENTAL HEALTH/EMOTIONAL CRISIS 
During normal business hours, call University Counseling Service in 
201 Sears Building  ....................................................................................................................... 368-5872 
After hours and on weekends, call and request the answering service to page  
the “counselor on call” for University Counseling Service ............................................................. 844-8892  
University Health Service .............................................................................................................. 368-2510 
 
 
 
 
 



UNDERGRADUATE ACADEMIC CALENDAR 
FALL 2007­2008 2008­2009 2009­2010 2010­2011 2011­2012 

Registration (and Drop/Add) Begin (UG) Apr 16 Apr 7 Apr 6 Apr 5 Apr 4 
Classes Begin Aug 27 Aug 25 Aug 24 Aug 23 Aug 29 
Late Registration Fee ($25) Begins Aug 28 Aug 26 Aug 25 Aug 24 Aug 30 
Last Day to Withdraw Without Financial Penalty Aug 31 Aug 29 Aug 28 Aug 27 Sep 2 
Labor Day Holiday Sep 3 Sep 1 Sep 7 Sep 6 Sep 5 
Late Registration and Drop/Add End Sep 7 Sep 5 Sep 4 Sep 3 Sep 9 
Deadline Credit/Audit (UG) Sep 7 Sep 5 Sep 4 Sep 3 Sep 9 
Fall Break Oct 22/23 Oct 20/21 Oct 19/20 Oct 18/19 Oct 24/25 
Mid‐Term Grades Due (UG) Oct 22 Oct 20 Oct 19 Oct 18 Oct 24 
Deadline for removal of prev. term "I" grades (UG) Nov 9 Nov 7 Nov 6 Nov 5 Nov 11 
Deadline Credit/Audit (G) Nov 9 Nov 7 Nov 6 Nov 5 Nov 11 
Deadline For Class Withdrawal Nov 9 Nov 7 Nov 6 Nov 5 Nov 11 
Registration for Spring Begins (UG) Nov 12 Nov 10 Nov 9 Nov 8 Nov 14 
Thanksgiving Holidays Nov 22/23 Nov 27/28 Nov 26/27 Nov 25/26 Nov 24/25 
Deadline for removal of prev.  term "I" grades (G) Dec 7 Dec 5 Dec 4 Dec 3 Dec 9 
Last Day of Class Dec 7 Dec 5 Dec 4 Dec 3 Dec 9 
Reading Days Dec 10, 14 Dec 8, 12 Dec 7, 11 Dec 6, 10 Dec 12, 16 
Final Exams Begin Dec 11 Dec 9 Dec 8 Dec 7 Dec 13 
Final Exams End Dec 19 Dec 17 Dec 16 Dec 15 Dec 21 
Final Grades Due by 11:00 am Dec 21 Dec 19 Dec 18 Dec 17 Dec 23 
Fall Awarding of Degrees Jan 18 (2008) Jan 16 (2009) Jan 15 (2010) Jan 14 (2011) Jan 13 (2012) 
            

SPRING 2008 2009 2010 2011 2012 
Registration (and Drop/Add) Begin (UG) Nov 12 (2007) Nov 10 (2008) Nov 9 (2009) Nov 8 (2010) Nov 14 (2011) 
Martin Luther King Jr. Holiday Jan 21 Jan 19 Jan 18 Jan 17 Jan 16 
Classes Begin Jan 14 Jan 12 Jan 11 Jan 10 Jan 17 
Late Registration Fee ($25) Begins Jan 15 Jan 13 Jan 12 Jan 11 Jan 18 
Last Day to Withdraw Without Financial Penalty Jan 18 Jan 16 Jan 15 Jan 14 Jan 20 
Late Registration and Drop/Add End Jan 25 Jan 23 Jan 22 Jan 21 Jan 27 
Deadline Credit/Audit (UG) Jan 25 Jan 23 Jan 22 Jan 21 Jan 27 
Mid‐Term Grades Due (UG) Mar 10 Mar 9 Mar 8 Mar 7 Mar 12 
Spring Break Mar 10‐14 Mar 9‐13 Mar 8‐12 Mar 7‐11 Mar 12‐16 
Deadline for removal of prev. term "I" grades(UG) Mar 28 Mar 27 Mar 26 Mar 25 Mar 30 
Deadline Credit/Audit (G) Mar 28 Mar 27 Mar 26 Mar 25 Mar 30 
Deadline for Class Withdrawal Mar 28 Mar 27 Mar 26 Mar 25 Mar 30 
Open registration for Fall Begins (UG) Apr 7 Apr 6 Apr 5 Apr 4 Apr 16 
Open registration for Summer Begins (UG) Apr 14 Apr 13 Apr 12 Apr 11 Apr 23 
Deadline for removal of prev. term "I" grades(G) Apr 28 Apr 27 Apr 26 Apr 25 Apr 30 
Last Day of Class Apr 28 Apr 27 Apr 26 Apr 25 Apr 30 
Reading Days Apr 29/30 Apr 28/29 Apr 27/28 Apr 26/27 May 1/2 
Final Exams Begin May 1 Apr 30 Apr 29 Apr 28 May 3 
Final Exams End May 8 May 7 May 6 May 5 May 10 
Final Grades Due by 11:00 am May 10 May 9 May 8 May 7 May 12 
University Commencement May 18 May 17 May 16 May 15 May 20 
            

SUMMER 2008 2009 2010 2011 2012 
Classes Begin Jun 2 Jun 1 Jun 1 Jun 6 Jun 4 

Independence Day Holiday Jul 4 Jul 3 Jul 5 Jul 4 Jul 4 
Classes End Jul 28 Jul 27 Jul 27 Aug 1 Jul 30 
Final Grades Due 12:00 noon Jul 30 Jul 29 Jul 29 Aug 3 Aug 1 
Summer Awarding of Degrees Aug 8 Aug 7 Aug 13 Aug 12 Aug 10 




